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I. OPTAHM3AIIMOHHO-METOJJUYECKHANA OTEJ

1.1 Heap v 32524y TUCUUILIMHBI.

Heabl0 OCBOGHMS IUCLUUIUIMHBI SBISETCS (OPMHpPOBAHME Yy OOYYAIOUIMXCS HABBIKOB
[IPAKTUYECKOr0  BJIAJICHUS  HMHOCTPAHHBIM  SA3BIKOM Ul WCIOJIb30BaHUA €ro B
npoeCCUOHAIBHONW JIEATEIIbHOCTH TPH PELICHUH [EJIOBBIX, HAYYHBIX, IOJUTHYECKUX,
aKaJIeMUYECKUX, KYIbTYPHBIX 3a7a4.

JJ1st TOCTHKEHUS TIOCTABJICHHOM 1M MIPEyCMATPUBACTCS PEIICHUE CICIYIOIINX 3a1a4:

"  COBEpIICHCTBOBAHWE HABBIKA BEIICHHS TUAIOTA HA MHOCTPAHHOM SI3bIKE I10
00IIEIKOHOMUYECKON U TIPOGECCHOHATBHON TEMATHKE, a TAK)KE HAYYHON TIOJIEMUKU;

"  K3y4YCHHUE BUIOB U ()OPM JICTOBBIX KOHTAKTOB, TUKH JCIIOBOTO OOIICHHSI,

"  COBEpPIICHCTBOBAaHWE HABBIKOB M3YYAIOIIETO U TPOCMOTPOBOTO YTCHHSI TEKCTOB,
NPEJCTaBIISIOMNX MPO(HECCHOHABHBIA HHTEPEC; COBEPIICHCTBOBAHKE Y 00YUAIOIIHXCS
HABBIKOB BRIOOPOYHO- T'O U TIOJTHOTO MEPEBOJIa HA PYCCKHH SI3bIK 3KOHOMUYECKOTO
TEKCTa, MPECTABIISIOICT0 TPOPECCHOHATBHBIN HHTEPEC;,

"  pa3BUTHE YMCHHS I'PAMOTHO CTPOUTH KOMMYHHUKAIIWIO, HCXOIS U3 IIEJICH U CUTYaI[uu
oOuieHus (KoHpepeHIHs, IeperoBOpbl, MPE3EHTALNN), CIIOCOOHOCTH K COIIHAIEHOMY
B3aMMOJICHCTBHIO, COTPYAHHUYECTBY U PA3pEUICHUIO KOHPIUKTOB (HATAXKUBAHUE
KOHTAKTOB, POCKTHAS JIEATSILHOCTH);

"  COBEPIICHCTBOBAHUE YMEHHSI COCTABIISITh U OCYIICCTBIISTH MOHOJIOTUYECKHE
BBICKA3bIBAaHUS 110 TPO()ECCHOHATTLHON TeMaTHKe (HayJIHbIE JTOKJIa/Ibl, IPE3CHTAIUH,
BBICTYIUICHHUS, COOOIIICHNUS);

"  COBEpPIICHCTBOBAaHWE HABBIKA BOCIIPHSITHS H TOHUMAHHUS OOIIETO COJCPIKAHUS PEUCBBIX
0Tpe3- KOB, IPOU3HOCHMBIX HA HHOCTPAHHOM SI3bIKE B OOBIYHOM TEMIIC PeUU (JICKIIHIA,
JOKJIAJIOB | JIP.) TIO OOIIEIKOHOMUYECKON U TIPO(ECCHOHATBHON TEMATHKE;

"  COBEPIICHCTBOBAHWE HABBIKOB HAITMCAHUS HA MHOCTPAHHOM SI3bIKE OT/ICIBHBIX BUIOB
JIOKYMEHTAITUH, IEJIOBON KOPPECIIOHACHIINH, OTYETOB U JIP.

1.2 MecTo yueOHOM qucuuiuinnbl B ctpykrype OIIOIT

JlMcuuIuinHa OTHOCUTCS K 4acTH, (popMupyemMoi yyacCTHUKaMu 00pa3oBaTelbHbIX
OTHOLIEHUH YueOHoro miuaHa, uzydaercs B 7,8 cemectpe. [IpomexxyTouHas aTrrectanus
10 JMCLUUIUIMHE OCYIIECTBIsSIETCS B (popMe 3adeTa M SK3aMeHa.

1.3 Poib qucuMn/MHbI B POPMHPOBAHMHU KOMIIETEHI U BBINYCKHHUKA.

JucnunnuHa sBisieTcs cocTaBisioneil B npouecce Gopmupoanus komnereHuuit YK-4, TTK-4.
OcHOBHBIE 3HaHMS, HEOOXOIUMBbIEC U OCBOCHMS AMUCHUILIMHBI, (HOPMHUPYIOTCS Ha 0a3e HABBIKOB,
NpUOOPETEHHBIX B XOJI€ MOJIyYEHHs CPEJHEr0 O0IIEro 00pa3oBaHus.

[lepeueHp yueOHBIX IUCHMIUIMH, U KOTOPBIX HEOOXOAWMBI 3HAHMS, YMEHHUS U HAaBBIKH,
dbopMupyembie TaHHON Y4eOHOW TUCTIMIITMHON: SI3BIKOBBIE OCOOEHHOCTH CTpaH M3y4aeMoro S3bIKa..

1.4 IlepeyeHb TpeOOBaHUI NVIAHUPYEMbIX Pe3yJIbTATOB 00yUEHHUS 110 AUCHUTIIHHE
B pesynbrare oOydeHHs MO AUCHUILIAHE OOYYarOUIMICS MOJDKEeH 001aaaTh CleAyHOIIMMU
KOMIETEHIIUSIMH::

Kon C Koa u conep:xanue mHAMKATOpa
KOMIETeHIHH ONCPHKAHHUE KOMICTEHIM AOCTHKEHUS] KOMIIeTeHI[UH
YK-4 Crniocoben OCYILIECTBIIATh nenosyto | YK- 4.1 BeiGupaet ctuib

KOMMYHHKAIMIO B YCTHOM M MUCBMEHHOMW | 1€J0BOro OOIIeHHMs], BepOaTbHbIE
dopmMax Ha TOCYIapCTBEHHOM S3bIKE | U HEBepOalbHbIE CPEICTBA
Poccuiickoi Penepannn 1 | B3aUMOJICHCTBHSI C MAPTHEPAMH




WHOCTPaHHOM(BIX ) sI3bIKE(ax)

Ha rOCYJapCTBEHHOM U
MHOCTPAHHOM (-bIX) SI3BIKAX,
KOTOPBIE SIBIISIOTCA
peneBaHTHBIMU
KOMMYHHUKATHUBHOW CUTYallUU;

VK- 4.3 Ucnonszyer
UH(POPMALIMOHHO-
KOMMYHHKAIIUOHHbIE TEXHOJIOTUU
IpY TIOMCKE HEOOXOMMOM
UH(pOpMaLUK B IpoLecce
peleHus CTaHIapPTHBIX
KOMMYHHKATHBHBIX 3a7a4
JIeJIOBOT'O B3aUMOJEHCTBUS HA
roCyJapCTBEHHOM U
MHOCTPAHHOM (-bIX) SI3bIKAX.

I1K-4

CriocobeH K KOMMYHHUKAIlMM B YCTHOH u
NUCHbMEHHOW (opMax Ha pPYCCKOM U
MHOCTPAaHHOM SI3bIKaxX Ui PELIeHUs 3ajay
MEXJIMYHOCTHOTO U MEXKYJIbTYPHOI'O
B3aUMOJICHCTBUS, aHaIn3y TEKCTOB
pa3HbIX CTWJIEM HAa HMHOCTPAHHOM SI3bIKE,
A3BIKOBBIX ~ €IMHMII U  IEpeBOIYECKHX
Tpanchopmanui

MnK-4.1 Crniocoben MIPUMEHSTh
OCHOBHBIE TIOJIOKCHUSI U KOHLETIIINH B

oOmacTi  sI3bIKa, JIKTEpATypel U
KyJAbTypbl TPH aQHaIU3e TEKCTOB
pa3zHoi MparMaTu4ecKon
HAIpPaBICHHOCTH




1.5. CooTBeTCTBHE YPOBHEH OCBOCHHSI KOMIIETEHIIMU IJIAHUPYEMBIM Pe3yJIbTaTaM 00yUYeHUs U KPUTEPUSM UX OLleHMBAHUS

Koxa u conepxanme

JTan ocCBOeHUSA

OcHOBHbBIE NMpU3HAKHU C(l)OpMI/IpOBaHHOCTI/I KOMIICTCHI MU (}IGCKpI/IHTOPHOC OITMCAHHE ypOBHﬂ)

Ilpu3Haku oneHKH ¢hOPpMUPOBAHHOCTH KOMIIETEHIIUH

KOMIIEeTeHIM i KOMIIETEHIMU* IIpu3Haku oueHKH
HeC()OPMUPOBAHHOCTH . . .
MHHHUMAJIbHBIA cpeaHMi MaKCHMAJIbHBII
KOMIIeTeHIIUHN
YK-4- Cniocoben He 3HaeT 0CHOBHBIX [Tnoxo pa3dupaercs B B uenowm, 3naer YBEpeHHO 3HaET
OCYLIECTBIIATh IIPUHLMIIOB OCYLIECTBIEHUS | OCHOBHBIX IIPUHLUIIAX | OCHOBHBIC IPUHIIAIIBI MIPUHITATIBI
JIEJIOBYIO JIeJI0BOM KOMMYHUKAIUU B OCYULIECTBJICHUS OCYLIECTBIICHUS OCYUIECTBJIECHUS
KOMMYHHUKAIUIO B YCTHOW U MHCBMEHHOU b1 (N (0):10) % JIEJI0BOU pi () (0):10)1
YCTHOW U NMUCbMEHHOU (opmax Ha rocyJapCTBEHHOM | KOMMYHHKAIUH B KOMMYHHUKAIINH B KOMMYHUKAIUU B
¢dbopmax Ha s3pIke Poccuiickon YCTHOM ¥ MUCBbMEHHOM | YCTHOW U MUCBMEHHOW | YCTHOM M MMCbMEHHOMN
roCcyZapCTBEHHOM denepany 1 THOCTpPAaHHOM | hopMmax Ha dopmax Ha dbopmax Ha
sa3bike Poccuiickoi SI3BIKE. roCyJ1apCTBEHHOM roCy1apCTBEHHOM roCyJ1apCTBEHHOM
denepauuu U s13bp1ke Poccuiickon sa3bIke Poccuiickon s3b1ke Poccuiickon
WHOCTPAHHOM SI3bIKE denepanuu U denepauuu U denepanuu U
YK-4.1 3 VHOCTPAHHOM SI3BIKE. WHOCTPAHHOM SI3BIKE. MHOCTPAHHOM SI3BIKE.
YK-4.3 He ymeer ocy1iecTBiIsTh Cnabo ymeer YMeeT ocylecTBIsATh Xoporio ymeer
JIEJIOBYIO KOMMYHHMKALIMIO B | OCYILECTBIIATH JEJIOBYIO | JEIOBYIO OCYLIECTBIIATh
YCTHOM ¥ MUCbMEHHOMN KOMMYHHUKAIUIO B KOMMYHUKAIIUIO B JIEJIOBYIO

(dhopMax Ha roCcy1apCTBEHHOM
s361ke Poccniickoit
®denepa U UHOCTPAHHOM
SI3BIKE.

YCTHOM U MMCbMEHHOMN
¢dbopmax Ha
rocyJaapCTBEHHOM
a3bike Poccuiickoi
denepauuu U
WHOCTPAHHOM SI3BIKE.

YCTHOM U MMMCbMEHHOU
dbopmax Ha
rocyapCTBEHHOM
s3p1ke Poccuiickoin
denepannu u
WHOCTPAHHOM SI3bIKE, HO
WHOT/Ia JIeJIaeT

OIINOKH.

KOMMYHUKAIIUIO B
YCTHOW U MUCbMEHHOMN
dopmax Ha
rocyJapCTBEHHOM
s3b1ke Poccuiickon
denepannu u
MHOCTPAHHOM SI3bIKE.




He BnaneeT HaBblkamMu
JIeJI0BOM KOMMYHUKAIUU B
YCTHOM Y MUCBMEHHOMN
(opmax Ha rocyapCTBEHHOM
s3p1ke Poccuiickoi
®denepau 1 THOCTPAHHOM
SI3BIKE.

Ciab6o Biageer
HaBBIKAMH JEJIOBOI
KOMMYHUKAIUU B
YCTHOM U MUCbMEHHOMN
dhopmax Ha
roCyJ1apCTBEHHOM
sa3e1ke Poccniickoi
denepauuu U
WHOCTPAHHOM SI3bIKE.

Biageer HaBbikKamu
JIETIOBOM
KOMMYHUKAIUU B
YCTHOM U MMCbMEHHOM
dbopmax Ha
rocyapCTBEHHOM
si3bike Poccuiickoi
denepauuu U

HHOCTPAHHOM A3bIKC, HO

WHOTJA HY>K/IA€TCS B

Xopomio BiIajieeT
HaBBIKAMHU ACJIOBOM
KOMMYHUKAIIUH B
YCTHOUW U MIUCbMEHHOM
dbopmax Ha
rocyaapCTBEHHOM
s3e1ke Poccuiickoi
denepauuu U
WHOCTPAHHOM SI3bIKE.

IIOMOILIA
CHEIHAJINCTOB.

* - @opMUpOBaHKUE KOMIIETEHIINI MpoxoauT B 3 atana: 1-2 kypce -1-i atam; 3 kypc -2-i1 atam; 4 kypc (4-5 Kypc -Ipu 0YHO-320YHON U 320YHOM

dbopmam oOyduenusi) -3-it atan -tipu ocBoennu OIIOIT 6akanaBpuata

OcHoBHbIE NMPU3HAKHA C(l)Ole/lpOBaHHOCTI/I KOMIICTCHIUN (necKpunTopﬂoe OonmucaHue ypOBHﬂ)

Oran
[Tpu3Haky OLlEHKH [Ipu3Haky o1ieHKU CPOPMHUPOBAHHOCTH KOMIETEHIIMU
Kon u conepxanue OCBOEHHUA
. HeC(pOPMHUPOBAHHOCTH > = =
KOMIIETEHIINH KOMIIETEHIINH MUHUMAaJIbHBIN cpenHui MaKCHUMaJbHBIN
« KOMIIETEHIIUU
[1IK-4 3 He 3naeT ocHOBHBIE 3HaeT MUHUMYM Criocoben 3HAET JIEKCUYECKHE
Crnoco0eH K JIEKCUYECKHe JIEKCUYECKUX EIMHMII MIPOJIEMOHCTPUPOBATH €IMHULIBI 00ILIEr0 U
KOMMYHHKAIIIH B €MHULIBI U o011ero u 3HAHHE JIEKCUYECKHUX TEPMHUHOJIOTMYECKOTO
YCTHOM M MUCbMEHHOM 0COOEHHOCTH UX TEPMHHOJIOTHYECKOTO €IMHHUL O0IEeTo U XapakTepa B Hy)KHOM
¢dopmax Ha pyCCKOM U HCIIOJIb30BaHU, xapakTepa; 0a30BYIO TEPMHHOJIOTMYECKOIO o0beMe 1 0COOEHHOCTH
MHOCTPAHHOM SI3bIKAaX OCHOBHBIE pa3Inyus HOPMAaTUBHYIO XapakTepa u UX HUCIIOJIb30BaHMS,

JUISL pelieHus 3a1a4
MEXKJIMIYHOCTHOI'O U
MEKKYJIbTYPHOTO
B3aHMOJICHCTBUS,
aHaJIM3y TEKCTOB

MUCbMEHHOW M YCTHOM
pedn; aaropuT™M
00pabOTKH TEKCTOBOM
uHpOpMalUu.

rpaMMaTHKy B
aKTHBHOM BJIaICHUU
A OCHOBHBIE
rpaMMaTHYeCKUe
KOHCTPYKITUU JIJIST

0COOEHHOCTEHN MX
UCIIOJIb30BaHUS,
OCHOBHBIE pa3Inyus
MMHUCbMEHHOW U YCTHOU
peun; AITOPUTM

OCHOBHBIE pa3INyus
MMUCbMEHHOW U YCTHOU
pedr; OCHOBHBIC (DAKTHI
aJITOpUTM 00pabOTKH
TEKCTOBOM MH(OPMAIIUH.




pa3HBIX CTHIICH HA
WHOCTPAHHOM SI3BIKE,
SI3BIKOBBIX CTUHHIL U
MIEPEBOTIECKIX
Tpanchopmanui
[MK-4.1

MaCCUBHOTO 00pabOTKH TEKCTOBOM

BOCITPUSITHUS. nH(pOpMAIIHH.
He moxer MoskeT UCTo0JIb30BaTh Hcnonb3yer CB00OOHO UCTIOTIB3YET
HCII0JIb30BaTh MHOCTPAHHBIN A3BIK B WHOCTPAHHBIN S3BIK B WHOCTPAHHBIN S3BIK B

MHOCTPAHHBIN SI3BIK B
MEXIMYHOCTHOM U
MEKKYJIbTYPHOM
OO0IIeHNH 1 y4eOHOM
CHUTYaIIH,
BOCIIPUHUMATh o011ee
coziep’KaHne TEKCTOB
3aJJaHHOTO YPOBHS
CIIOYKHOCTHU OOIIETO U
npodeccuoHanbHo-
OPHEHTHUPOBAHHOTO
Xapakrepa.

MEJINYHOCTHOM U
MEKKYJIbTYPHOM
OOIIIEHHH,
BOCTIPHHUMATH 0011Iee
COZIep’KaHHE TEKCTOB
3aJJAHHOTO YPOBHSI
CIIOKHOCTH OOILETO U
poheccuoHaIbHO-
OPHEHTHPOBAHHOTO
Xapakrepa

CO 3HAYUTEITBHBIM
KOJINYECTBOM

OIINOOK.

MEXJIMYHOCTHOM U
MEKKYJIBTYPHOM
0O0I11eHNH, BOCTIPUHUMAET
oO1ee copepxKaHue
TEKCTOB 33JJaHHOTO
YPOBHSI CIIO)KHOCTH
o01ero u
poheccuoHaIbHO-
OpPUEHTHPOBAHHOT'O
Xapakrepa

C MUHUMAaJIbHBIMU
OIInOKaMHu.

MEKJINYHOCTHOM U
MEKKYJIbTYPHOM
OOIIIEHHH,
BOCIIPHHUMAET 00111ee
Co/Iep)KaHNe TEKCTOB
3aJ]aHHOTO YPOBHS
CJIOKHOCTH OOIIETO U
npoeCCHOHAITEHO-
OpPHEHTHPOBAHHOTO
Xapakrepa.

He criocoben
MPUMEHUTH 3HAHUS
OCHOBHBIX
MMOJIOKEHUS U
KOHIIEIINHU 001acTH
SI3bIKA, INTEPATYPhI U
KYJIbTYpbI Ipu paboTe
C TEKCTaMHU Pa3HBIX
BuoB. He ciocoben
CaMOCTOSTEIIBHO
JIeJ1aTh BBIBOJIBI
0011IeT0 U YaCTHOIO
XapakTepa B Imporiecce
aHajM3a TCKCTOB.

[IpumensieT 3HaHusA
OCHOBHBIX ITOJIOJKECHUS
Y KOHIICIIINHI 00JIaCTH
S3BIKA, TUTEPATYPHI U
KYJIbTYpBI IIpU paboTe
C TEKCTaMH Pa3HbIX
BuaoB. He cmocoben
CaMOCTOSTEIIBHO
JI€TIATh BHIBOIBI
00I1IeTO U YaCTHOIO
xXapakTepa B IpoIiecce
aHaJln3a TEKCTOB.

YBEpEHHO NpPHUMEHSET
3HAHUS OCHOBHBIX
MOJIOYKEHUS U KOHIICTIIIHH
00J1aCTH S3BIKA,
JUTEPATYPHI U KYJIBTYPhI
npu paboTe ¢ TeKCTaMu
pasHbIX Bu0B. CriocoOeH
CaMOCTOATENIBHO JIeNIaTh
BBIBOJIBI OOIIET0 U
YaCTHOTO XapakTepa B
MPOIIeCcCe aHau3a
TEKCTOB.

CB00OIHO TPUMEHSIET
3HAHHSA OCHOBHBIX
IIOJIOKCHUS U
KOHIICIIIIMH 00JIaCTH
S3bIKA, JINTEPATYPBI U
KYJIbTYpBI IpU paboTe ¢
TEKCTaMHUu paSHI)IX
Bu0B. CriocoOeH
CaMOCTOSITENILHO JIENIATh
BBIBOJBI OOIIETO U
JaCTHOTO XapaKkTepa B
MPOILIeCCe aHau3a
TEKCTOB.




He BnageeT HaBbIKaMU
paboTHl C TEKCTaMU
MOBBIIIICHHON
cnoxkHoctu. [Ipu
MepeBoic U
HWHTEpHpeTaIuu
Pa3IMYHBIX THUIIOB
TEKCTOB HE YUYUTHIBACT
KaHPOBYIO,
MparMaTU4ecKyIo,
CTUJIMCTUYECKYIO

0COOEHHOCTH TEKCTA.

Brnaneer HaBeIKaMu
paboTHl C TEKCTaMHU
MMOBBIIIICHHOM
cnoxxHocTH. [pu
NepeBojic u
HWHTEPIpETaU
Pa3IUYHBIX TUIIOB
TEKCTOB HE YUUTHIBACT
JKaHPOBYIO,
MparMaTu4ecKyto,
CTUJIIMCTUYECKYIO

0COOEHHOCTH TEKCTA

YBepeHHO BlaJeer
HaBbIKAMU  paboOTHI C
TEKCTaMH NOBBIIIEHHON
cnoxxHoctu. [pu
MEPEBOJIE U
MHTEpIpeTaLu
Pa3IUYHBIX TUTIOB TEKCTOB
YYHUTHIBACT KaHPOBYIO,
MparMaTu4ecKy1o,
CTHUJIUCTHYECKYIO

0COOEHHOCTH TEKCTA.

CBob6o1HO BJIa/ICET
HaBbIKAMHU paboThl C
TEKCTaMU MOBBILICHHON
cioxHocTH. [Ipu
MepeBoJIe U
HWHTEPIIPETAIIAH
Pa3IMYHbIX TUIIOB
TEKCTOB YYUTHIBACT
KAHPOBYIO,
parMaTH4ecKyIo,
CTHJIMCTUYECKYIO
0COOEHHOCTH TEKCTa B
MOJIHOM Mepe

* - dopMupoBaHUE KOMITETSHIIN POXOAUT B 3 aTama: 1-2 kypc -1-i atarm; 3 kype -2-# aran; 4 kypce (4-5 Kypc -ipu 0YHO-3209HOM 1 3a09HON (hopMaM 00ydeHHsT) -
3-i1 aTan -npu ocsoernu OIIOII GakanaBpuata




II OFBEM JUCHUIIJIMHBI B 3AYETHBIX EIMHUIIAX C YKA3ZAHUEM

KO/INYECTBA AKAJEMHUYECKHUX YACOB, BBIIEJIEHHBIX HA

KOHTAKTHYIO PABOTY OBYYAIOINUXCS C IPENOJABATEJIEM (ITO
BUJAM YUEBHBIX 3AHSITHIT) U HA CAMOCTOSITEJBHYIO PABOTY
OBYYAIOLIUXCS

OO0m1as TpyA0€MKOCTh AUCIUIUIMHBI COCTABIISIET 4 3a4eTHBIX enunull, 144 vaca.

JucuunjimHa Bup yueOHoii paboTnbl

/ cemecTp 3ansaTus | 3ansarus Camocrosar | Koncyast | Ilpome:xkyro | Konrpoanb
JIEKIIHOHH | IPaKTU4ec | eJbHasi anuu YHas
Oro TMIIa | KOro Tuna | padora aTTecTanus

busnec-kypc - 58 51,8 2 0,2 3auer

OCHOBHOT'O 0,3 OK3aMeH

MHOCTPAaHHOTO

si36IKa/7,8

Bcero 144

III. COAEP KAHUME JUCHUIIVIMHBI, CTPYKTYPUPOBAHHOE 110 TEMAM
(PA3JEJIAM) C VYKA3AHMEM OTBEIEHHOI'O HA HHX KOJIMYECTBA
AKAJEMUYECKHUX YACOB 1 BUJOB YYEBHBIX 3AHATHUU

3.1. Copeprxanue IMCUMILIMHBI, CTPYKTYPHPOBAHHOE 110 TEMaM, M BH/Ibl KOHTAKTHOM
padoThI ¢ 00y4arOIIIMMHUCS

Ne Ha3sBaHue TemMbl KonrakTHas padora

TeMbI ¢ 00y4YaIOIUMHUCS
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1. Business Skills. Tesqedonubie u Bujeo - 4  |Ompoc YK-4.1
NeperoBopsl Kak (popma 1en0Boit ITucemennoe |[YK-4.3
KOMMYHHMKALMH 3aJJaHnE MK-4.1
Havano paszroBopa, ero BeIcHUE, 3aBEPLICHUE.

[TpoGiieMbl Bo Bpemst Tene()OHHOTO pa3roBopa:
MOMEXH Ha JTUHUM, HeIoHUMaHue. Coo0IeHus
Ha aBTOOTBETUYHKE.

2. Business Skills. ¢ ¢exTuBnas - 4 Omnpoc YK-4.1
Mpe3eHTaAlus [Tucemennoe |[YK-4.3
CtpykTypa npe3eHtanuu. PopMupoBaHue 3aJJaHuE 11K-4.1
MHIUBU1yaJIbHOTO CTUJISL BHICTYTUICHHUS.

CBA3b CO CITYIIATENIEM.
3. Business Skills. Cosemanne - 4 YK-4.1




OO6cyXaeHre aaTbTePHATUBHBIX BO3MOKHOCTEH Onpoc YK-4.3
IUIs peLIeHus AeTI0BOI MPOOIIEMBI. ITucemennoe  [[1K-4.1
Tenexkondepenmus. Buaeo kondepenuus 3aJlaHue

Tect 1.

4. Business Skills. Benenne neperosopos Onpoc YK-4.1
OO0cyx/IeHHe 1IeH, CKUJIOK, YCIIOBUN U CPOKOB [Tucemennoe |[YK-4.3
IMOCTABKH U ILIaTEXA. 3agaHue IK-4.1

S. Ipe3eHTALMS KOMIIAHUH. Onpoc YK-4.1
Texymas aesrenbHOCTh pupmbl. Onucanue ITucemennoe |[YK-4.3
[IPOU3BOACTBEHHON TEPPUTOPHUHU, MOLITHOCTEH 3ajaHue 11K-4.1
MPEINPUSATHS U €r0 000poTa.

[IpenocraBnenue HHGOPMAIUH O
MPOU3BOJICTBEHHOW JeATEILHOCTH (PUPMBI 32
OTUeTHBIN niepuo. OnucaHue Talull, CXeM,
rpaduKoB.

6. OCHOBBI MEHEI)KMEHTAa Onpoc YK-4.1
JlenerupoBanue noaHoMouuu. Tanm- [Tucemennoe |YK-4.3
MeHeKMEHT. CTpaTerniueckoe U OnepaTuBHOE saganue TectlIK-4.1
riaHupoBaHue. busHec-IaHNpoBaHUE 2.

7. OCHOBBI MAPKETHHIA Onpoc YK-4.1
Boixon Ha peiHOK. SWOT-ananus. [Tucemennoe |[YK-4.3
'Yrpasienue npogaxamu. Pexiamuas 3agaHue I1K-4.1
e TEIIbHOCTD.

8. OCHOBBI KaIPOBOIi padoThI Ompoc YK-4.1
B3anmooTHOIIeHNs HA padorTe. ITucemennoe |[YK-4.3
[Touck paboTHI. YCTPONCTBO Ha padoOTYy. 3ajlaHne MK-4.1
CobecenoBanue. KopriopatuBHas 3Tuka.

Bo3narpaxaeHue u TUITBI MOTHBAIIMOHHBIX
BO3HarpaxJaeHUi.

0. JInzepcrBo Onpoc YK-4.1
CoBpeMeHHbIE MOX0bl K TOHUMAHUIO [Tucemennoe |[YK-4.3
muaepcTBa. Crenuduka IuaepcTBa u 3agaHue T1K-4.1
MEHE[KMEHTA. Tect 3
Teopun TUAEPCKUX KAYECTB.

10. [Ycmex Ompoc YK-4.1
Konnenius 3pPpexTHBHOCTH B MEHEIKMEHTE. ITucemennoe [YK-4.3
COOTHOILICHHE PE3yIbTaTUBHOCTH U 3aJJaHnE 11K-4.1
pddexktuBHOCTH. [IpUHIUTIBI U BUIBI
PO PEeKTUBHOCTH B MEHEPKMEHTE.

11.  [YnpaBiieHue U3MEeHEHUAMHU Onpoc YK-4.1
Opranu3zanys Kak CUCTEMa, €€ CBOMCTBA [Incemennoe |YK-4.3
Teopus )KU3HEHHBIX LIUKIIOB OpraHu3aui 3a/laHKe 11K-4.1

[lousTue u COZACPIKAaHUE OPraHU3aluOHHBIX

n3MeHeHul. OCHOBHBIC CTPATCrun




OpPraHU3alOHHBIX U3MEHEHHH.

12.  [locTpoeHue KOMaHIbl 1 KOMAH/JAHASA 4 |Onpoc YK-4.1
padora [lucemennoe |YK-4.3
DopMUpOBaHUE KOMAHJIBI JJIs 3aJaHue MK-4.1
OpTraHU3aIMOHHBIX H3MEHEHHH
CopneprxkaHue U IOHATHE KOMaH/Ibl B Tecr 4
OpraHU3alMOHHOM IOBEJCHUHU.

[ IpuHIIMIIEI TOCTpOCHUS (P (HEKTUBHON
YIIPABJIEHYECKOW KOMaH/BbI.

D¢ heKkTUBHOCTL pPabOTHI KOMaHbI. JInnep
KOMAaH/ bl OPTaHU3aIMOHHBIX HU3MEHEHUH.

13. [MexKyJbTypHAas 1e10Basi KOMMYHHUKAILUS 4 (Onpoc YK-4.1
[Tonsitue KynbTypbl. [loHsATHE [Tucemennoe |[YK-4.3
KOMMYHHKaIMU. [Icuxonoruyeckue aceKkTbl 3aJlaHue [1K-4.1
KOMMYHHUKaIH. CTEpeoTUIIBI U
MPEIPACCYAKU B MEXKKYIbTYPHOM
KOMMYHHUKAITHH.

14.  [lenoBasi 3THKA 4 |Onpoc YK-4.1
(OCHOBHBIE IOHATHS ITUKH JIEJIOBOIO [lucemennoe |YK-4.3
oOmenus. [TonsaTre STUKH. DTHKA U MOPAJIb. 3agaHue T1K-4.1
JTHYECKUE HOPMBI B JIEIOBOM OOIIEHUH.

CoBpeMeHHBbIE B3IJIs/1bl HA MECTO ITHKH B
NIEJIOBOM OOILIEHUU.
JTHKET, coOMonaeMblil B mucbMax. OCHOBHBIE
XapaKTEpUCTUKU JEIOBOrO OOIIEHUS.
KynpTypa nenoBoro oomeHus. Xopouue
MaHEpBbI.
Hroro: 58
3.2. CamocTosiTe1bHAsA padoTa 00y4alOIIMXCS 10 AUCHMILIMHE
Bcero
4acoB
CamocrosiTeibHas padora 1o
yueOHOMY
TUIaHy

Hpopa60TKa HCKHHﬁ, IMOAr0oTOBKA K NPAKTUYCCKUM 3aHATHUAM, BBIIIOJHEHUEC JOMAITHUX
3a[[aHHI7[, noAroToBKa K TCCTUPOBAHUIO, TOATOTOBKA OTBETOB Ha KOHTPOJIbHBIC 51 ,8
BOIIPOCEHI 110 TEMaM OTUCHUITIIMHBI

HOZLI‘OTOBKa K KOHTPOJIIO

33,7

Bcero

85,5




IV. ®OH/JI OHEHOYHbIX CPEACTB 1O JUCHUIIJIMHE
4.1 Ctpykrypa ¢oH/1a OLIEeHOYHBIX CPEJACTB

HaumeHoBaHue pa3aesa Koa u Nuaukarop O1eHOYHbBIE
(TeMbl) TUCHUNTHHBI HaNMEHOBaHUe JOCTHKEHU S CpeacTBa TeKyLiero
KOMIIeTeHI Uil YHHMBeEpCAIbHOMI KOHTPOJISI/ IPOMERKY
KOMIIETEHIIUH TOYHOH ATTECTALMU
1.  Business SKkills YK-4 YK-4.1 Ompoc
TenedoHHbie U BUIEO TIK-4 VYK-4.3 IIncemennoe 3aganue
neperoBopbl Kak popma [1IK-4.1
AeJIOBOH KOMMYHUKALMU
2.  Business Skills YK-4 YK-4.1 Omnpoc
dddexTBHAA NPE3eHTALUA [1IK-4 YK-4.3 [IncemenHoe 3ananue
I[1IK-4.1
. . VK-4 VK-4.1
é. Business Skills IK-4 VK-4.3 Onpoc
OBCIIAHHE T11K-4.1 IIucemenHoe 3aganue
Tecr 1.
. . YK-4 YK-4.1 Omnpoc
4. Business Skills I1K-4 VK-4.3 ITuceMenHoe 3a1aHue
Benenne neperosopos
I1K-4.1
5 MpesenTamms YK-4 YK-4.1 Omnpoc
' II:OMIIaH:I/I T11IK-4 VYK-4.3 IIuceMeHHOE 3amanue
) T1IK-4.1
6 OCHOBbI YK-4 YK-4.1 Omnpoc
' Y — T1IK-4 VK-4.3 IInceMeHHOE 3amTaHIC
e K-4.1 Tecr 2.
7. OCHOBBI MAPKETHHIA YK-4 YK-4.1 Omnpoc
T1IK-4 VK-4.3 ITuceMenHoe 3a7anue
11K-4.1
8.  OcHoBbBI KapOBOIi YK-4 YK-4.1 Omnpoc
padoTbI TIK-4 VK-4.3 IInceMenHoe 3aganue
B3auMooTHOIIEHUA HA I1K-4.1
pabore
9. JlugepcrBO YK-4 YK-4.1 Ompoc
T1IK-4 VK-4.3 ITuceMenHoe 3aanue
T1IK-4.1 Tect 3
10. VYcnex YK-4 YK-4.1 Ompoc
T1IK-4 VK-4.3 ITuceMenHoe 3aanue
I1IK-4.1
11. ¥Ynpasienue YK-4 YK-4.1 Omnpoc
W3MEHEHHUSIMH T11IK-4 VK-4.3 IInceMenHoe 3aganne

[1IK-4.1




12. TlocTpoeHue KOMaHIbI YK-4 YK-4.1 Ompoc
U KOMaH/JHas padora [1K-4 YK-4.3 [IuceMenHOE 3a1aHKE
[1K-4.1
Tect 4
13. MexkyJabTypHas YK-4 YK-4.1 Ompoc
JeoBasi T1K-4 VYK-4.3 IIncemennoe 3aganue
KOMMYHHUKAIUA [1IK-4.1
14. lesoBasi 3THKA YK-4 YK-4.1 Ompoc
[IK-4 VK-4.3 [TuceMenHoE 3a1aHKe
[1K-4.1

1.2 Conep:xanue (poH/Ia OIEHOUYHBIX CPEICTB

1. Tekymuii KOHTPOJIb
OneHounslie cpencTBa s npoBepku chopmupoBanHocTr kommereHimn YK-4 (YK-4.1, YK-
4.3), [1K-4 (ITK-4.1):

1. Business Skills. Tesie¢onnbie 1 BUeo neperoBopbl Kak popMa /1eJ10BOHi KOMMYHHKAIIUH
Bonpocsl 14 ycrHoro onpoca YK-4 (YK-4.1, YK-4.3), I1K-4 (I1K-4.1):

DTUKET Je0BOro OOIIECHUS.

CrtpykTypa pa3roBopa: Hadajio, €ro BeICHUE, 3aBEPIICHNUE.

3arnoyHeHue nays.

[TpoGiemb! Bo Bpemst Telle()OHHOTO/BUACO PA3roBOpA: TIOMEXH HA JTUHUH

[IpoGiembl Bo BpeMst TeneOHHOTO pa3roBopa: HeMOHUMAaHHE.

Kaxk octaBnsTe coOOOIIEHUSI HA ABTOOTBETUHKE.

Kak oTrBeuath Ha cOOOIIEHNS Ha aBTOOTBETUHKE.

Nownk W=

IMuceMmennoe 3ananue: YK-4 (YK-4.1, YK-4.3), [1K-4 (ITK-4.1):
Hanummre scce o6bemomM B 250 cioB Ha TeMy «Cl0xKHOCTH TelleOHHBIX IEPErOBOPOB Ha
MHOCTPAaHHOM SI3bIKE» Ha aHTJIMICKOM SI3bIKE.

2. Business SKkills. D¢ ¢exTuBHas npeseHTanusA
Bonpocsl 1 ycrHoro onpoca YK-4 (YK-4.1, YK-4.3), I1K-4 (ITK-4.1):
1. Crpykrypa npe3eHTanuu
2. OdopmiieHne npe3eHTaIuN
3. TloxaroroBka TEKCTa K MPe3eHTALIUH
4. ®opMHUpOBaHHE MHAWBUAYAILHOTO CTHJISL BBICTYIUICHHUS: TIPUEMBI M TEXHUKH yJepKaHUS
BHUMAaHMS
dopmMupoBaHUE UHAMBHUIYATBHOTO CTUIIS BBICTYIUICHHS: [T0J1aua HHPOPMALIUU
6. dopmHpOBaHNE HHIUBUIYATHLHOTO CTHJIS BRICTYIUICHUS: CBSI3b CO CITyIIATEIICM.
7. CTpyKTypa OTBeTa Ha BOIIPOC MO MPOE3EHTAI[H

e

Hucsmennoe 3axanue: YK-4 (YK-4.1, YK-4.3), IIK-4 (ITK-4.1):
Hamumure scce o0beMom B 250 ciI0B Ha TeMY «AKTHBHOE B3aUMOJICUCTBHUE C AyTUTOPUCH

3. Business Skills. CoBemanne
Bonpocsr 145 yernoro onpoca YK-4 (YK-4.1, YK-4.3), IIK-4 (I1K-4.1):
1. Buasl coBemanui
2. CrpykTypa coBeUlaHUs
3. OOcyxeHue aJbTePHATUBHBIX BO3MOKHOCTEH JIJISl PEIICHUS ISIIOBOU TIPOOIIEMBI.



Kak BecTH cebst Ha TeneKoH(epeHInH.
Kaxk Bectu ce0st Ha BU1eOKOH(DEpEHIINH.
Kak BecTr mpoTOKOJI COBEIIAHUS
CMeHa TeMBbI

N s

Tecr 1 YK-4 (YK-4.1, YK-4.3), IIK-4 (IIK-4.1):
MULTIPLE CHOICE QUESTIONS) (20 marks)

Answer ALL questions in this section. Choose the best answer for each question. Marks will not
be deducted for incorrect answers. Each question carries 2 marks.

1. Which of the following is NOT a component in the Communication Model?
(D) Sender

2) Messenger

3) Encoding

4 Receiver

2. What kind of information should be included in a resume?
(1) Work experience

2) Education

3) Affiliation and membership

4 Letter of recommendation

3. What are the common barriers that impede communication?
() Barriers with people

(2) Barriers with words

3) Barriers made by cultural differences

4) Barriers made by distance

4. Which of the following information should be included in minutes?
(1) Date and venue of the meeting

2) Decisions made at the meeting

3 Comments from the members

4) Action to be taken by the members A All of the above

5. When preparing to write for business purposes, the 4 Ps include:
(1) Personal

2) Position

3 Polite

4) Professional

6. What should be avoided when engaging in business correspondence?
(1) Choppy sentences

(2) Passive sentences

3) Bias-free language

4) Cliches

7. Which of the following is NOT a problem when calling for a meeting:
A Personal agenda B Team spirit
C Interpersonal conflicts D Cultural differences



8. Which of the following sentences about reports is NOT true?

A A short report is meant to convey information in an efficient, compact format.

B An annual report is usually published once a year for shareholders as well as for employers.

C A recommendation report examines a situation and concludes with specific recommendations.
D A proposal is a report written to convince a reader that a need exists and that specific action
should be taken to remedy that need.

9. Which of the following is NOT an external business written communication?
A Complaint letter B Curriculum Vitae C Memo
D Enquiries letter

10. Effective communication can ONLY be achieved when:
(D) The audience is understood

2) Feedback is encouraged

3) Thoughts are organised A All of the above

HMuceMennoe 3aganue: YK-4 (YK-4.1, YK-4.3), [1IK-4 (IIK-4.1):
Hanmmure scce 06bemom B 250 cioB Ha TeMy « P PEKTHBHBIE COBEIAHUS — M1 WIN
HOpMa»

4. Business Skills. Benenne neperosopos

Bonpocsl 145 yernoro onpoca YK-4 (YK-4.1, YK-4.3), IIK-4 (I1K-4.1):
OO6cyxnenue 10roBopa

Buns! norosopos

YcnoBus 4OroBoOOpoB

OO6cy>xaeHue 1eH, CKUI0K, YCIIOBHM U CPOKOB ITOCTABKHU U IJIaTexa.
KynpTypHBII KOHTEKCT PU BEIEHUH TOTOBOPOB

S13BIK IEpEroBOpoOB

QU=

IMuceMmennoe 3aganue: YK-4 (YK-4.1, YK-4.3), [1K-4 (ITK-4.1):
Hanummre scce o6beMom B 250 ciioB Ha TeMmy «MexayHapoaHbIe eperoBOPbl — MPUHITUIBI U
MIPEOIOTICHHUE CIIOKHOCTEH)

5. IIpe3eHTanuss KOMIIAHUH.
Bonpocs! pis yerhoro onpoca YK-4 (YK-4.1, YK-4.3), IIK-4 (ITK-4.1):

1. Omnucanue ASITEIHPHOCTA KOMITAHUH

2. OnwucaHue NpoU3BOACTBEHHON TEPPUTOPUN

3. OmnucaHue MOIIHOCTEN MPEeANpPUATUS U €ro 000poTa.

4. Buapl OTYETHBIX IEPUOJIOB

5. TlpenocraBnenue uHGOPMAIIMHN O TPOU3BOJICTBEHHON JACSITEIHPHOCTH (DUPMBI 32 OTUETHBIN
MEPHO/I.

6. Omwncanne Ta0OINII

7. OmnucaHue cxem

8. Omnwucanue rpaduxos.

Hucsmennoe 3axanue: YK-4 (YK-4.1, YK-4.3), IIK-4 (ITK-4.1):
Hanummre scce 06bemom B 250 ci10B Ha TeMy «Y CIelIHast IPOU3BOICTBEHHAS! KOMIIaHUS
(KOHKpETHasi 10 BBIOOPY y4aIerocs)»

6. OCHOBBI MEHE:KMEHTAa
Bonpocs quis yernoro onpoca YK-4 (YK-4.1, YK-4.3), I1K-4 (ITK-4.1):



XNk W=

Tect 2

CrpykTypa opranuzanuu

JenernpoBaHue MOJHOMOYUI.

YBOJIBHEHUE COTPYAHUKOB

[loBpIIIEHNE COTPYAHHUKOB

TexHUKH pa3penieHns KOHPIUKTHBIX CUTYaIHi
TalM-MeHeHKMEHT.

Crparernueckoe I1aHUPOBAHUE.

OnepaTtuBHOE INIAaHUPOBAHUE.
busnec-nnanupoBaHue.

YK-4 (VK-4.1, YK-4.3), ITK-4 (ITK-4.1):

Multiple choice questions: Select the best answer. (1 point each)

l.

o o

N

.the q

What are the primary functions of business management?

Planning, organizing, controlling

Strategizing, communicating, planning

Finance, operations, management

Marketing, accounting, human resource management

The standard of living for a nation’s people depends mainly on
uality of the natural environment

how much political freedom they have

their incomes and the prices of the good and services they buy

the amount of labor and capital available employed in the manufacturing sector

The total value of final goods and services produced within a nation’s borders in a given

year is known as that nation’s

a
b.
c
d

4,

aggregate production quota
aggregate domestic output

index of aggregate economic output
gross domestic product

The nation of Tryland has seen the total value of the goods and services it produces

increase rapidly over the past year. What is the most likely result of this change?

go o

a.
the late
b.

A rise in Tryland’s GDP

A rise in Tryland’s CPI

A rise in Tryland’s unemployment rate

A decline in the number of workers who are structurally unemployed

Which of the following statements about government deficit spending is most accurate?
Although the government used to run big deficits, it has consistently run surpluses since

1980s.
One reason the government has a hard time reducing deficits is that there is a great deal

of pressure on the government to increase its spending each year.



c. The federal government violates the law by running deficits because the Constitution
requires the government to balance its budget each year.
d. The government has used deficit spending to lower the national debt.

4

What measure is used to report price changes at the wholesale level?

a. Gross domestic product (GDP)

b. Consumer price index (CPI)

C. Wholesale price index (WPI)

d. Producer price index (PPI)

7. Jack is the sole proprietor of a gift shop in a small shopping center. Any profit Jack's

business earns is

a. totally tax-free

b. taxed only as Jack's personal income

c. taxed only if and when it is distributed to investors

d. taxed twice, once as business income, then again as Jack's personal income
8. What is the easiest form of business to start and to end?

a. Sole proprietorship

b. Limited partnership

C. Corporation

d. Cooperative

0. A(n) is a person who assumes the risk of starting a business.
a. manager

b. stakeholder

c. entrepreneur

d. private investor

10.  Which theory states that a nation should produce and sell goods that it produces most
efficiently to other countries, and buy goods that are produced more efficiently by other
countries?

Comparative advantage
Absolute advantage
Bilateral advantage
Mercantilism

go o

Hucsmennoe 3axanue: YK-4 (YK-4.1, YK-4.3), IIK-4 (ITK-4.1):
Hanummre scce o0bemMom B 250 c10B Ha Temy «Y CIICITHBIN JIUIEp KOMITAaHUU (TIE€PCOHAHS 110
BBIOODY yyalerocs)»

7. OCHOBBI MApKETHHIA
Bonpocs! pus yernoro onpoca YK-4 (YK-4.1, YK-4.3), [1K-4 (ITK-4.1):
1. TlonsaTtne mapkeTHHTa
2. BbIX0oJ Ha PBIHOK.
3. SWOT-anannus.
4. TlonsTHE LIENEBOI AyAUTOPUH



VYipasneHue npojaxamu.

Pexnamnas nestenpHOCTh: Tenedonus

Pexnamuas nesTenbHOCTE: TelneBuaeHue

Pexnamuas gesitenbHOCTh: IHTEpHET callThbl
Pexnamnas aestenbHoCTh: ColManibHbIe MECCEHIKEPHI
10. Peknamuast nestenbHOCTh: TapreTHas pekiama

11. Peknamuas nesatenbHOCTh: TpUrrepHas pexkinama

WX

MuceMennoe 3aganue: YK-4 (YK-4.1, YK-4.3), I1IK-4 (IIK-4.1):
Hanumure scce o0bemom B 250 citoB Ha TeMy «Pekaama U 00IecTBO»

8. OcHoOBBI KaAPOBOIT padOTHI

B3anmMooTHoOIIeHNs HA padoTe.

Bonpocs! pis yernoro onpoca YK-4 (YK-4.1, YK-4.3), I[1K-4 (IIK-4.1):
[Touck paboTHI: aKTyaJbHBIE METOIUKHU TIOMCKA paboTa

[Touck paGoThI:cOCTaBICHHE PE3IOME

[Touck paGoTHI:COCTABICHUE COMYTCTBYIOIIECTO MACHMa
YcTpoiicTBo Ha paboTy.

CobecenoBanue.

KopnoparuBHas 3Tuka.

B03Harpa>1<z[eHHe 1 TUIIBI MOTHUBAIITMOHHBIX BO3HaI‘pa)K[[€HI/H>'I.

Nk W=

HMuceMennoe 3aganue: YK-4 (YK-4.1, YK-4.3), [1IK-4 (IIK-4.1):
Hanumure scce o0bemMoM B 250 ciioB Ha TeMy «Pabora MeUThI»

9. JIuxepcTBO
Tect 3 YK-4 (YK-4.1, YK-4.3), [IK-4 (IIK-4.1):
Multiple choice questions: Select the best answer. (1 point each)

11.  Which of the following would be a unique focus of an integrity-based ethics code?

a Shared accountability among employees
b. Improved awareness of the relevant laws
c Increased penalties for code violators

d Increased control over employee actions

12.  When managers work to create conditions and systems to ensure that everything and
everyone works together to achieve the organi- zation's goals, they are involved in the function
of management.

a. controlling

b. leading

c. planning

d. organizing

13. A national chain of hotels utilizes a centralized authority structure. What is the most

likely reason why top management favors cen- tralized authority?

a. They want to maintain a uniform image and high quality service.
b. They want to improve customer service response time.
c. They intend to empower its first-line employees.



d. They want to utilize a cross-functional organization.

14.  Which of the following terms describes the set of values, beliefs, rules, language, and
institutions held by a specific group of people?

a. Culture

b. Ethnocentricity

c. Social beliefs

d. Institutional society

15.  To implement a policy of empowerment, sometimes an organization has to restructure

itself so that

a workers agree to work overtime without extra pay

b. an entire level of management is removed from the organization

c managers have more responsibility and employees learn to follow directions
d managers have less authority and employees have more responsibility

16.  What is the purpose of the double-entry procedure in accounting?

a To create the financials
b. To record debits and credits

c To prepare the journals

d To keep the accounting equation in balance

17.  Which the following instruments has the longest duration?

a. Bridge loan
b. Treasury bill

c Treasury note
d Treasury bond

18. What term is used to describe the core characteristics that define a brand?

a. Brand essence
b. Brand quality
c Brand element
d Brand nature

19.  What type of marketing channel consists of the producer and the consumer?

Direct channel marketing
Indirect channel marketing
Traditional marketing
Mono-channel marketing

go o

Short answer questions: Answer in two to four complete sentences. ((2 points each)
21.  Explain a major difference between hardware and software.

Hucbmennoe 3axanue: YK-4 (YK-4.1, YK-4.3), IIK-4 (ITK-4.1):
Hanummre scce o0bemom B 250 cioB Ha Temy «JIuepsl B MOMUTHKE U OM3HECE



10. Ycnex

Bonpocs qis yernoro onpoca YK-4 (YK-4.1, YK-4.3), I1K-4 (I1K-4.1):
1. CooTHollIeHHUE LIENU U pe3ysibTaTa

[TonTHs ycnexa u pe3yabTaTa B MCHEIKMEHTE

Konnenmus 3¢ pekTuBHOCTH B MEHEIKMEHTE.

Crnoco0bl MOTHBAIMH COTPYJHUKOB

Bosznarpaxaenue 1 TUIIbl MOTUBAIIMOHHBIX BO3HATPAXKIACHUH.

CooTHomIeHNE Pe3yNbTaTUBHOCTH U 3()(HEKTHBHOCTH.

[Tpununs! 5pPEeKTUBHOCTH B MEHEIKMEHTE.

Bupl 2¢(hEeKTHBHOCTH B MEHEKMEHTE

e o

MuceMennoe 3ananue: YK-4 (YK-4.1, YK-4.3), I1IK-4 (IIK-4.1):
Hanummure scce o6bemoM B 250 ¢10B Ha TeMy «Y CIIENIHOE BOCXO0XKJIEHUE 110 KapbepHOI
JIECTHHLICY

11. YopaBienune usMeHeHUSIMHU

Bonpocs! pis yernoro onpoca YK-4 (YK-4.1, YK-4.3), [1K-4 (IIK-4.1):
Opranu3zanus Kak cucrema

CBoiicTBa OpraHu3aliK KaKk CHCTEMBbI

Teopust KU3HEHHBIX UKIIOB OpraHu3alui

[TonsiTHE OpraHU3aIMOHHBIX K3MCHCHUM.

CtpyKkTypa OpraHu3alMOHHBIX U3MEHEHHH.

OCHOBHBIE CTpAaTETUy OPraHU3AIMOHHBIX H3MCHCHUH

A

IMuceMmennoe 3ananue: YK-4 (YK-4.1, YK-4.3), [1K-4 (ITK-4.1):
Hanummre scce o6bemom B 250 ciioB Ha Temy Ha TeMy «CTpaTerud KOMIaHUH B 910Xy
ePEeMEH»

12. IlocTpoeHune KOMaH/IbI 1 KOMaHHAs padoTa

Bonpocsl a4 ycrHoro onpoca YK-4 (YK-4.1, YK-4.3), I1K-4 (ITK-4.1):
[TonaTne TUMOUIANHTA

CriocoOblI CII04eHus KOJUIEKTHBA

dopmupoBaHUE KOMaH Ibl JIJIsl OPraHU3allMOHHBIX U3MEHEHUI
CopepxaHue 1 IOHATHE KOMaH/Ibl B OPraHU3allMOHHOM ITOBEIECHUU.
[IpuHMnIB nocTpoeHust 3PPEeKTUBHOMN YIPaBIEHYECKOW KOMaH/IbI.
O¢dexTuBHOCTH pabOTHI KOMaH/bI.

JInaep KOMaH1bl OpraHU3alMOHHBIX H3MEHEHUH.

Nk wh =

IMucsmennas padora YK-4 (YK-4.1, YK-4.3), [IK-4 (IIK-4.1):
1 Define Management.

3 What are the essential skills of Managers?

4 Define Scientific Management.

5. List the principles of Scientific Management.

6. List the contributions of Fayol towards Management

7 List out the Functions of management

8. List out the Management level and functions.

9. What are the roles played by a Manager?

10.  Define ‘Sole proprietorship’.



11.  What do you mean by a ‘Partnership firm’?

12.  What do you understand by the term ‘Joint Stock Company’?
13.  Whois (i) an active partner (ii) a sleeping partner?

14.  What is a Co-operative Enterprise?

15. What is a Private limited company?

16.  What is a Public limited company?

17.  What is a Public sector Enterprise?

18.  What is a Public Corporation?

IMuceMmennoe 3aganue: YK-4 (YK-4.1, YK-4.3), [1K-4 (IIK-4.1):
Harnummre scce o6beMom B 250 ciioB Ha TeMy «KomanaHas paboTa Haja 1eJTOBBIMH MPOSKTAMH -
PO U KOHTpa»

13. MexKyabTypHAas 1eJI0Basi KOMMYHHKALHSA

Bonpocs qis yernoro onpoca YK-4 (YK-4.1, YK-4.3), I1K-4 (I1K-4.1):
[ToHsATHE MEXKKYIBTYPHON KOMMYHUKALIUU

[ToHsTHE NEN0BON KOMMYHUKALIUU

IIcuxonornyeckue aclieKTbl KOMMYHUKALIMH.

KynbTypHblii pOH B KOMMYHUKALIUU.

CrepeoTunsl U NPeAPACCYAKN B MEKKYJIbTYPHOU KOMMYHUKAIUU.
Pabora nepeBounka

QAP =

HMuceMennoe 3aganue: YK-4 (YK-4.1, YK-4.3), [1IK-4 (IIK-4.1):
Hanummure scce o6bemoM B 250 c10B Ha TeMy « CTepeoTUIIbI BOCIPUATHS (0 KOHKPETHBIX
cTpaHax)y -

14. [lesioBast 3THKA

Bonpocm aJst yernoro onpoca YK-4 (YK-4.1, YK-4.3), I[1K-4 (ITK-4.1):
ITonsiTve ATUKH.

OTuKa 1 MOpab.

DTUYECKHE HOPMBI B JIEIOBOM OOIIEHUH.

OcCHOBHBIE TIOHATHUS YTHKH JIETIOBOTO OOIIEHUS.
CoBpeMeHHbIE B3TJISIbI HA MECTO ITUKHU B JIETIOBOM OOIICHUH.
OTHKET, COOTIOJAEMBII B MHCHMaX.

OcHOBHBIE XapaKTEPUCTUKH JIETOBOTO OOIICHHUS.

KyneTypa nenoBoro oOmieHusI.

Xopolre MaHephl.

00N oL A W

IMuceMmennoe 3aganue: YK-4 (YK-4.1, YK-4.3), [1K-4 (ITK-4.1):
Hanummre scce o0bemomM B 250 cioB Ha Temy «ConmanbHasi OTBETCTBEHHOCTh OM3HECa»

2. 3axaHud 1J1s1 IPOMEKYTOYHOH aTTeCTAlUMH
OneHounble cpeacTBa i nposepku chopmupoBanHoctu komnereHunn YK-4 (YK-4.1, YK-
4.3), [1K-4 (I1K-4.1):

3auer, 7 cemecTp
3ayeT COCTOMT M3 BHINOJHEHUS] 00y4alOIIMMCS TecTa.
TECT YK-4 (YK-4.1, YK-4.3), [1K-4 (I1K-4.1):



1. Which of the following is the best example of a manager performing the management
function of controlling?

A. A marketing manager conducts market research to identify new marketing opportunities.
B. A supervisor provides performance assessments to workers along with suggestions for
improvement.

C. A project manager chooses workers to serve on a team that will work on the development
of a new product.

D. A store manager meets with workers to explain the company's business goals and
philosophy.

2. Which of the following actions is likely to be a major step in implementing a program of

Total Quality Management (TQM)?

A. analyzing business operations to identify areas where improvements in efficiency are
possible

B. establishing a centralized decisionmaking structure in which managers are given greater
authority

C. instituting a policy of promoting managers from within and basing promotions entirely on
merit

D. implementing the lowest cost options that are available at all levels of the production
process

3. In which of the following situations would it be most advantageous for a company to

outsource a portion of its production to a qualified independent vendor?

A. Production has been switched from a batch to a continuous-flow process, and efficiency
in all phases of production has increased.

B. Several new production lines have been recently added, but future demand for the
product is likely to drop due to a recession.

C. Production facilities are operating close to full capacity, and managers expect a rapid
increase in demand for the product.

D. A new product has just been added to the product line, but problems with quality control
have not yet been eliminated.

4. When a company implements a just-intime system for manufacturing inputs, it is most
important to ensure that:

A. bulk rates for inputs are available from suppliers.

B. deliveries of inputs are scheduled during slack periods of production.

C. sufficient storage facilities for inputs are available.

D. deliveries of inputs from suppliers will not be interrupted.

5. Which of the following is likely to be one advantage of reducing the number of

management levels in a company's organizational struc- ture?

A. decreasing task differentiation and employee specialization

B. increasing the flexibility of decision making

C. decreasing the workload for middle level managers

D. increasing morale and motivation among employees

6. Which of the following is the best example of a company changing its strategy?



A. Site managers decide to reorganize lines of authority to allow workers increased input in
decision making.

B. Human resource managers decide to implement a diversity awareness program
throughout the company.

C. Marketing managers decide to alter the product line to appeal to a niche rather than a
general market.

D. Production managers decide to switch to continuous-flow rather than batch
manufacturing.

7. The equity theory of employee motivation states that employees are motivated in

proportion to their perceptions of the:

A. fairness of their compensation compared with that of others who put forth similar effort
in performing similar work.

B. gap between the compensation given to upper management and the average pay of
nonmanagement workers in the company.

C. extent to which they are treated as social equals by higher-ranking members of the
company's workforce.

D. willingness of company managers to listen to their opinions and allow them to play a

meaningful role in company decision making.

8. In mediating conflicts within a group, it is most important that a group leader be seen by
all parties to the conflict as someone who is:

A. disinterested in obtaining a quick resolution of the conflict.

B. willing to allow group members to set the ground rules for the debate.

C. impartial with regard to favoring potential solutions to the conflict.

D. able to impose a solution to the conflict if necessary.

9. Which of the following is one advantage to a business of hiring independent contractors

to work on projects rather than hiring regular full-time or part-time employees?

A. Staffing levels can be more easily adjusted to reflect the changing needs of the company.
B. Independent contractors are more likely to provide innovative ideas and bring new
solutions to the business.

C. Independent contractors are more likely to quickly embrace the corporate culture of the
business.

D. The supply of workers who are looking for freelance jobs is likely to be greater than

those looking for permanent positions.

10.  In which of the following cases does the company's action violate federal labor law?

A. An employee is disciplined for advocating the formation of a union in the company
cafeteria during the employee's lunch hour.

B. Employees are not allowed to come to work after collective bargaining breaks down and
the union threatens a strike.

C. Nonemployee union organizers are barred from company property after distributing pro-
union leaflets in the company parking lot.

D. Permanent replacement workers are hired after collective bargaining breaks down and

union members go on strike.



11.  Anemployee would most likely be entitled to receive workers' compensation payments if
he or she misses time at work due to:

A. a respiratory infection caught from a coworker during working hours.
B. the serious illness or death of a close relative.

C. injuries suffered while walking home from work.

D. stress associated with dealing with an abusive supervisor.

12.  Health savings accounts (HSAs) are offered to employees by many companies.
Employees can use money from these accounts to pay out- of-pocket health-care expenses that
are not covered by the employee's health insurance plan. Which of the following best describes
the primary advantage to employees of contributing to these accounts?

A. Employers must match employee contributions to the account.

B. Employee contributions to these accounts earn a high rate of government-backed interest.
C. Employee contributions to the account are not taxed.

D. Employees who sign up for these accounts pay lower deductibles on their health
insurance.

13.  The yearly deductible for an employee in a company's health insurance plan is $1,200.
This is best interpreted to mean that:

A. the employee must pay $1,200 per year to the insurance company as his or her share of
the cost of health insurance.

B. the maximum yearly amount that the insurance company will pay for routine health care
for the employee is $1,200.

C. the employee must pay the first $1,200 of certain medical bills before the insurance
company begins to make payments.

D. the insurance company will pay the first $1,200 of any individual medical bill and the
employee will be liable for the rest.

14. A manager wants to send the same message to a half-dozen people. What type of
communication channel should the manager use if the goal of the communication is to encourage
interaction?

A. meeting

B. phone call

C. e-mail

D. presentation

15.  In which of the following situations is the listener demonstrating active listening?

A. Mark periodically paraphrases out loud the key points made by Keysha as she explains a
production plan.

B. Raul points out an error in pronunciation made by Jack while Jack is going over a new
schedule.

C. Maria takes detailed notes while Jamal proposes a solution to a shipping problem.

D. Todd nods his head in agreement while listening to Marcia critique a departmental
budget.

JK3ameH, 8 cemecTp
JK3aMeH COCTOMT M3 OTBETa 00y4alolerocsi Ha 2 Bonpoca, nNpeajoKeHHbIX U3 CIIMCKA
HHKe:



Ilepeyens BonpocoB k 3k3ameny YK-4 (YK-4.1, YK-4.3), [1K-4 (IIK-4.1):

1. What skills should a professional philologist/linguist have? What three skills do you
consider essential to make a successful career? Why do you think so?

2. What are the spheres where philologists/linguists can develop their careers? What are the
close spheres? What are the distant spheres?

3. What additional knowledge/skills does a philologist/linguist need to develop his/her
career in a distant sphere of business?

4. What is ethics? What can be considered ethical and unethical in business?

5. What is ethical and unethical in your professional sphere?

6. What are the strategies to deal with unethical behavior at a work place?

7. What are the situations when/where you can network? What are the strategies in
networking?

8. How can you start communication, when networking?

0. How can you characterize your communication style? Do you think it is effective in all

business situations?

10.  What kinds of communication do you know? What is more powerful: verbal or non-
verbal communication? Explain your point of view and give your examples.

11.  Talk about a situation when you have to change the communication style. What do you
have to control in the latter situation/occasion?

12.  What is a standard strategy to start a telephone conversation if you do not know a person?
If you know the person, but it is not your close rela- tion? If it is your
partner/colleague/subordinate?

13.  What are the typical communication problems in telephoning?

14.  What barriers may appear when you communicate remotely? Consider both technical and
psychological problems.

15.  What are the stages of planning a business trip? What obstacles may appear? How to
overcome the obstacles?

16.  What is “negotiations”? What are the situations when you have to negotiate?

17.  What are the effective strategies in negotiations? Talk about at least three strategies.

18.  What negotiation styles can you think of? What are their peculiarities?

19.  How to deal with people of different styles to make the communication effective and
reach your goal in communication?

20.  What are the markers to recognize the style of communication?

21.  What is your personal communication style? What are the advantages and disadvantages
of it?

22.  What difficulties may you encounter, negotiation with business people of other style?
What transactional losses can you experience?

23.  What makes a presentation successful? Consider the key aspects (physiological/technical/
etc..). Explain. Give examples if necessary.

24.  What is the structure of a typical presentation? Why are business presentations arranged
this way? What are the stages of a typical presentation?

25.  How can a speaker develop the contact with the audience? What instruments/strategies
can you recommend to an unexperienced speaker?

26.  What is elevator speech? How to make it effective?

27.  What is a value proposition? Why it has become trendy? What are the advantages of it in
a process of networking?

28. What problems can appear at a workplace?

29.  Identify economic systems and cycles.

30.  What is the role of entrepreneurship in economics/society?
31.  Why should companies be socially responsible?

32. ‘What is business-related ethical behavior?



33.  What is social responsibility? Consider the individual level and 2-3 social levels?
34.  What is business management?

35. What managerial skills do you need to develop to make your career successful?
36.  What are the key functions of business management?

37.  What are cultural influences of business organization?

38.  What are the impacts on business organizations in economics/politics/culture?

39.  What are the essential elements of the marketing mix?
40.  What is the role of the Internet and Social Media in marketing efforts?

4.3 UHCTpYMeHThI KOHTPOJIsI 3HAHUH M CTeNeHN OCBOEHUSI KOMIIeTeHIH i

O1eHKa pe3yinbTaTOB MPOU3BOAUTCS B COOTBETCTBUU C YTBEPKAEHHON IIKATIONW OIICHUBAHUSL.
HIxaJjia oueHNBAHUSA 3HAHUI CTyAEeHTA

OLIEHKY «OTJIMYHO) - 3aCITy)KUBAET CTY/ICHT, OOHAPYKUBIIIHI1 BCECTOPOHHEE, CUCTEMATUUECKOE U
[TyOOKOE 3HAaHKE MPOrPAMMHOIO MaTepHalia, YMEHHE CBOOOTHO BBIIONHSATE 3aIaHusl, IPELyCMOTPEHHBIE
paboyeil mporpamMMoit 1Mo y4eOHOM JUCHMILUIMHE (MOIY/II0), YCBOUBILHMI 00S3aTebHYIO U 3HAKOMBINA C
JIOIIOTHUTENBHOM JIUTEPATYPOM, PEKOMEHIOBAHHOM IIPOrPAMMON.

[Ipu rcnons30BaHMM [Tl KOHTPOJISE TECTOBOM MPOrpaMMbl, €ciii CTyAeHT Hadpan 85 - 100%
NPaBUJIbHBIX OTBETOB;

OLIEHKY ''xopomio' - 3aciy)KMBaeT CTYICHT, IMOKA3aBIIMK TOJHOE 3HAHWE IPOTPAMMHOIO
Marepraia, YCBOMBIINN OCHOBHYIO JIUTEPAaTypy, PEKOMEHIOBAaHHYIO IPOrpaMMOM, CIOCOOHBIA K
CaMOCTOSITEJIbHOMY TIOTIOJIHEHHIO W OOHOBJICHWIO 3HAaHW B XOZ€ JajbHEiero oOydeHus |
poheCCUOHATTBHOM JIESTETHHOCTH.

[Ipn wcronp30BaHUM Il KOHTPOJSL TECTOBOM IMporpamMmbl, eciu cryaeHT Habpan 70 - 84%
MPaBUJIbHBIX OTBETOB;

OLICHKY ''y/IOBJIETBOPHMTEIBHO' - 3aCIy)KMBACT CTYICHT, IOKA3aBIIMK 3HAHUE OCHOBHOTO
Y4eOHO-TIPOrPaMMHOTO0 ~ MaTepuaia B 00beME, HEOOXOAMMOM JUIsl JalbHEWIero oOydeHus |
Npo(eCCUOHANIBHON  JIETENIbHOCTH, CIPABILSIIOLIMICS € BBINOIHEHUEM 33JaHUM, IPEeITyCMOTPEHHBIX
MPOrPaMMOIA, 3HAKOMBIN ¢ OCHOBHOM JIMTEPATYPOIL O MPOrpamme Kypca.

[Ipu ucrons30BaHMM JUTE KOHTPOJISE TECTOBOW IMPOrPaMMBI, €CIM CTyzeHT Hadpan 50 - 69%
MPaBUJIHHBIX OTBETOB;

OLIeHKA '"HeY/10BJIeTBOPUTEIbHO' - BBICTABIIAETCS CTY/ICHTY, [TOKa3aBIIeMy ITPpOOesbl B 3HAHUN
OCHOBHOTO  y4eOHO-TIPOTPaMMHOIO ~ MaTepHaa, JOMYCTUBIIEMY IPUHIMIHAIGHBIE OIIMOKM B
BBITIOJTHEHUH TIPETYCMOTPEHHBIX TMporpamMMoi 3amanuid. [Ipu ncrons3oBaHuy [T KOHTPOIST TECTOBOM
MPOrPaMMBI, €CJIH CTYZIEHT HaOpai MmeHee 50% MpaBUIIbHBIX OTBETOB;

«3auTeHO» — 3acIy)KUBaeT OOy4YalOUIWiiCs, TIIOKAa3aBIIUM 3HAaHUE OCHOBHOTO Y4eOHO-
NPOrpaMMHOT0 MaTepuaia B o0beMe, HeOOXOAUMOM ISl AajbHEHIIEro oOyueHus U nMpoQecCHOHATEHON
JIEATENIBHOCTH, CIPABJISIFOIINIACS C BBIITOJHEHUEM 3a/laHUH, TPEyCMOTPEHHBIX POrpaMMOM, 3HAKOMBII ¢
PEKOMEHIOBAaHHOM JIUTEpaTypol Mo mporpamme Kypca. [lpn wcronbs30BaHMM Uit KOHTPOJSI TECTOBOM
NPOrPaMMBI, €CIIH CTYZIEHT HabupaeT 50% 1 Goree NpaBUIIbHBIX OTBETOB;

«He 3auTeHo» — BbIcTaBisieTcs O0y4YaroLIeMycs, MOKa3aBIeMy MpoOeibl B 3HAHUM OCHOBHOTO
y49e0HO-TIPOTPAaMMHOTO  MaTepHaia, JIOMYyCTHBIIEMY NPHWHIUNHAIbHBIE OIMMMOKHM B  BBINOJIHEHUU
MIPEAYCMOTPEHHBIX MporpaMmon 3amanuid. Ilpu mcnonb30BaHMM YISt KOHTPOJISL TECTOBOW IPOrPaMMBbl, €CIIH
cTyzieHT Habupaet MeHee S0 % NpaBIIBHBIX OTBETOB.

V. YYEBHO-METOANUYECKOE U UH®OPMAIIMOHHOE OBECIIEYEHHE
JUCIHUIIVINHBI



5.1. OcnoBHas Jutepatypa (nmocrynHa B ObC "YHuBepcuteTckas 6mbmuoreka oHmaiH"

http://biblioclub.ru/ )

Ne
ILII.

HaumeHoBaHMe M BbIXOJHbIE IAHHbIEC Y4eOHUKOB, y4€0HO-MeTOANYECKHX,
METOINYEeCKUX MOCOOMi, pa3padoToOK U PpeKOMEeH AN, IpsiMasi CChLIIKA HA TAHHBIN
nctouHuk B ObC

[eBenéra, C.A. [lenosoii anrmmiickuii / C.A. [lleBenéBa. — 2-e u3., nepepad. u AOII.

— MockBa : HOnutu, 2015. — 382 c¢. — Pexum pocryna: mo mnoamnucke. — URL:
http://biblioclub.ru/index.php?page=book&id=436816 — ISBN 978-5-238-01128-8. — Texkcr :
3JIEKTPOHHBIMN.

Hosuxosa, E.H. Jlen10BOM aHIIMICKUN B KOHTEKCTE COBPEMEHHBIX TEHICHLHUN pa3BU- TUS
ousneca / E.H. HoBukoBa, E.I'. ITamkeBuu, C.®. IlerpoBa ; Poccuiickas akame- mus
HApOJHOTO XO34HWCTBAa W TOCYAapCTBEHHOW ciykObl mpu Ilpesumente Poccuii- ckoit
Oenepanun. — MockBa : M3parensckuit gom  «llemo», 2011. — 163 c. : win —
(Obpa3oBarenbHbIe MHHOBALIUK). — PexXuM 0CTyMma: mo MonucKke. —

URL: http://biblioclub.ru/index.php?page=book&id=443279 — ISBN 978-5-7749-0612-3. —
TeKCT : AIEKTPOHHBIN.

5.2. JlononnuTenabHast aureparypa (nocrynHa B ObC "YHupepcuterckas oubnuoreka

omnaiH" http://biblioclub.ru/ )

Ne HanMeHoBaHMe U BbIXOJHBIE JaHHbIC Y4eOHUKOB, Y4eOHO-MeTOAUYECKHX,

ILII. METOINYECKUX MOCOOMi, pa3padoToOK U peKOMEHAaluil, TpsiMasi CChLIKA HA TAHHBIN

ucToyHUK B ObC

1. Kontior, H.M. JlemoBoe oOIieHHe Ha aHTJIMHCKOM S3BIKE JIJII HAYMHAIOIIMX: HA aHT-
JUHCKOM SI3BIKE NIl HAUMHAIONIUX TeJIe(OHHBIC MEPErOBOPHI, JCNIOBas MEepenucKa, puemM
noceruteneir / H.M. Komrior. — HoBocubupck : Cubupckoe YHHUBEPCUTETCKOE
u3narensetBo, 2009. — 176 c. — Pexxum goctyna: mo noJanucke. —

URL: http://biblioclub.ru/index.php?page=book&id=57274 — ISBN 978-5-379-01102-4. —
TeKcT : 3JEKTPOHHBIN.

2. bekcaesa, H.A. [lenoBoii anrnuiickuii B Typusme / H.A. bekcaeBa. — 3-e usn., crep. —
Mocksa : @mnunra, 2017. — 204 c. — Pexum gocryna: mno mnoamucke. — URL:
http://biblioclub.ru/index.php?page=book&id=103336 — ISBN 978-5-9765-1409-6. — Tekcr :
JJIEKTPOHHBIN.

5.3. IlporpammHoe oOecrieyeHue: OOIIECHCTEMHOE M TNPHKJIATHOE NPOrpaMMHOE
odecreyeHue:
Ne HaumenoBanmne 110 PexBu3nTHI KommenTapuii
MOATBEPKIAIOIIEr0
JOKYMEHTa
1 OgepauHOHHgﬁ cHcTEMA Homep uueH3mi
Microsoft Windows Pro Bepcun 64690501
7/8
2| MS Office 2007 Howmep sunersun
43509311
3 | IIporpammusrii makeT Microsoft Homep nunienzun
Office Professional Plus 2016 66572106
4 . Kon nosunuu afl4-
ABBY FineReader 14 261w01-102
5 | Kaspersky Endpoint Security qiis | Kox mpoaykra:
Ou3Heca KL4863RASFQ



http://biblioclub.ru/
http://biblioclub.ru/index.php?page=book&id=436816
http://biblioclub.ru/index.php?page=book&id=443279
http://biblioclub.ru/
http://biblioclub.ru/index.php?page=book&id=57274
http://biblioclub.ru/index.php?page=book&id=103336

6 MonynbHas 00bEKTHO-

GNU General Public CB00OOIHOE pacpoCTpaHEeHHE,

OpHUCHTHPOBaHHAS License (GPL) cait http://docs.moodle.org/ru/
JMMHAMHUYECKas yueOHas cpefa
“LMS Moodle”
7 Apxusatop 7-Zip GNU Lesser General CB00OOIHOE pacTIpOCTpaHEHUE,

Public License (LGPL) caut
https://www.7-zip.org/

5.4. Ba3bl AAaHHBbIX, I/IH(l)OpMaIII/IOHHO-Cl'[paBO‘lHBIe H ITOUCKOBBIC CUCTEMBI.

[Ipodeccuonanpabie  0a3bl

JaHHBbIX H I/IH(i)OpMaI_[I/IOHHBIe CIIpaBOYHBIC CHCTEMbI

WNudopmannonnsie crnpaBounble cucteMbl DenepanbHblii mopran «Poccuiickoe oOpa3oBaHHE»

https://edu.ru/.

OnexkTpoHHass OuOimoTevHass cucTeMa «YHHBEPCHTETCKas OuOImMoTexka OHJIaiH»

http://biblioclub.ru/.

5.5. HudopmanuoHHbIe TEXHOJOTHH, WCHOJb3yeMble TPH OCYIIeCTBJEHHH
o0pa3oBaTeIbHOIO Tpolecca MO JAUCHMILUIMHE, BKJIOYas IepeyeHb MPOrPaMMHOIO
obecnieyeHusi 1 HHPOPMANMOHHBIX CIPABOYHBIX CHCTEM

DnexTpoHHas HHPopMaIMoHHO-00pa3oBarenbHas cpeaa (AMOC) http://rhga.pro/.

VI. MATEPUAJIBHO-TEXHUYECKOE OCHAIIEHUE JUCHUIIJINHBI

HanmeHoBaHue criemuaIbHBIX
NMOMelIeHUI ¥ NOMeIeHu IS
CaMOCTOSITeIbHOM PadoThl

OCHAIEHHOCTDh CNEUAJILHBIX OMEIIEeHUI "
NMOMelIeHU IJIsl CAMOCTOATEIbHOI PadoThI

[Tpu ocBoeHMH yUeOHOW JUCIUILTAHBI
UCIOJIb3YIOTCSl yUeOHbIE ayJTUTOPUH
JUISl IPOBEJICHUSI 3aHATUI
JICKITUOHHOT'O THIIA, 3aHITHHI
CEMHMHApPCKOro TUIIA, KypCOBOI'O
MIPOCKTUPOBAHUS (BBIMIOTHEHUS
KYPCOBBIX paloT), TPYIIOBBIX U
WHJUBUTYAJIbHBIX KOHCYJIbTAIINM,
TEKYILIErO KOHTPOJIS U
IIPOMEKYTOUYHOM aTTECTAL[UU.

[Tomemienust obecnedeHsl J0CTYIOM K HHPOPMAIIMOHHO-
TEJIEKOMMYHUKAIMOHHOM ceTu MHTepHeT, B
ANEKTPOHHYIO0 HH(DOPMAIIMOHHO-00pa30BaATENbHYIO CPEIY
AHO BO "PXT'A um. ®.M. loctoeBckoro" u k
ANEKTPOHHBIM OMOIMOTEYHBIM CHCTEMaM, 000PYI0BaHBI
CrienMaIu3upoOBaHHON Mebenbio (pabouee MecTo
npernoaaBartens, ClielnaaTn3upoBaHHas yueOHas MeOenb
JUTs1 OOY4YarOIIMXCS, TOCKA YUEHUUYECKasi) a TAKKe
TEXHUUYECKUMU CPEJICTBAMU O0yUeHUS (KOMITBIOTEP WITH
HOYTOYK, TIEPEHOCHOM WJIM CTAllHOHAPHBIN
MYJIbTUMEIUMHBINA KOMIUIEKC, CTALlMOHAPHBIA WIIN
MEPEHOCHOM 3KpaH Ha CTOMKE ISl MYJIbTUMEIUUHOTO
POEKTOPA).

IToMmemenue ISt CAMOCTOSTELHOU
paboThI

[Tomemienue obecrieyeHo 10CTYNOM K HHPOPMAIIMOHHO-
TEJIEKOMMYHHUKAIIMOHHOH ceTu MHTepHeT, B
ANEKTPOHHYIO HH(DOPMALIMOHHO-00pa30BaTENbHYIO CPETY
AHO BO "PXT'A um. ®.M. JloctoeBckoro" u K
ANEKTPOHHBIM OMOIMOTEYHBIM CHCTEMaM, 000PYI0BaHbI
CMELUANTN3UPOBAHHON MeOEIbI0O U KOMITBIOTEPHOM
TEXHUKOMU.

[Tomemnienue st XpaHeHUs U
npopHIAKTHIECKOTO 00CTYKUBAHUS
y4eOHOT0 000pYyI0BaHMS

[TomernieHne OCHANIEHHOE CIIEITHATU3NPOBAHHOMN
MeO0enbIo (CTeNIaxu, CTOM, CTY).

VII. Cnenuaju3upoBaHHbIe YCJOBHUS 1JI WHBAJMAOB U JIMI ¢ OrPAHUYEHHBIMH

BO3MOKHOCTSIMU 310POBbs

VkazaHHBIE HIXKE YCJIO0BUSA HHBaJIWIaAM M JIMOaM C OIrpaHHUYC€HHBIMU BO3MOXHOCTAMU
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3I0POBbSI IPUMEHSIOTCS TIPU HATMYNH YKa3aHHBIX JIUI] B TPYIIE 00y4YaIOMUXCs B 3aBUCUMOCTH
OT HO30JIOTUH 3200JI€BaHUN WU HAPYIICHUI B pab0OTe OT/IEIBHBIX OPTaHOB.

OOvYeHHe CTYIEHTOB C HAPYVIIEHHEM CJIVXA

OO0yuyeHue CTYJIEHTOB ¢ HapylleHHeM cJyXa BBICTPAUBACTCA YEpPe3 peaTn3alnio
CJEYIONIMX NMeAaroru4ecKux MPUHIIUIIOB:

— HarIgHOCTH,

—  UHIUBUAYAJIA3AINH,

— KOMMYHHMKAaTHBHOCTH Ha OCHOBE HCIIOJb30BaHHMS HH(GOPMAIIMOHHBIX TEXHOJOTHUH,
pa3paboTaHHOTO y4YeOHO-AUIAKTHYECKOTO KOMIUICKCA, BKIIIOUYAIONIETO MAaKeT CHEeIHaTbHBIX
y4eOHO-METOIMYECKHUX MPE3CHTAINI

— .MCIOJIb30BaHUs YY€OHBIX MOCOOUH, aIalITUPOBAHHBIX JIJISl BOCIIPUSATHS CTYICHTAMU C
HapyIlIeHuEeM CIyxa.

K uncay npo0Jiem, XapakTepHbIX 1JI5 JIUI ¢ HAPYLIEHHEM CJIyXa, MOKHO OTHECTH:

— 3aMeJICHHOE U OTPaHUYEHHOE BOCTIPUSITHE;

— HEJO0CTaTKH PEYEBOTO Pa3BUTHS;

— HEJOCTaTKH Pa3BUTHUS MBICIIUTEILHOMN JCATEIHHOCTH;

— mpoOesbl B 3HAHUSX; HEIOCTATKU B PA3BUTUM JIMYHOCTH (HEYBEPEHHOCTh B ceOe U
HEOMpaBJaHHasi 3aBUCHMOCTh OT OKPYXKAIOIUX, HU3Kas KOMMYHHMKaOEIbHOCTb, O3TOM3M,
MECCUMU3M, 3aHWKCHHAsI WJIM 3aBBIIICHHAS CAaMOOIICHKA, HCYMCHHE YIPABIATH COOCTBECHHBIM
TTOBEJICHUEM );

— HEKOTOpOE OTCTaBaHWE B (DOPMHPOBAHWH YMEHUS aHAIM3MPOBATh M CHHTE3UPOBATH
BOCIIPUHHUMAEMBIl MaTepual, OINepHpOBaTh OOpa3aMM, COMOCTABISTH BHOBb H3YyYEHHOE C
W3YYCHHBIM paHee; XyXKe, UeM y CIBIIIAIINUX CBEPCTHUKOB, Pa3BUT aHAJIU3 M CUHTE3 OOBEKTOB.
DTO BBIPA)KAETCS B TOM, YTO IIyXHE U cIabOCIHbIIIANIIEe MEHBIIE BBIACTSIOT B O0BEKTE JeTalu,
4acTO OMYCKAIOT MAJIO3aMETHBIC, HO CYIIIECTBEHHbIC TPU3HAKH.

IIpu opranuzanuu o00pa3oBaTeNbHOrO Mpolecca co ciaadocnplmanieil ayauropuen
HeoOxouMa ocolast pUKcaIus Ha apTUKYISIIAK BBICTYIAIOIIETO - CIIEAYeT TOBOPUTH TPOMYE U
qyeTye, noAdupasi MOAXOISMIINUNA YPOBEHb.

Crneuuduka 3puTeLHOIO BOCHPUSITUSL CIA0OCIHBIIIAMIUX BIUSET HA 3PHEKTUBHOCTH
ux 00pa3HOM MaMsATH - B OKPYKAIOIUX MpeIMeTaXx W SBJICHHUSX OHU YacTO BBIIEISIOT
HECYIIIeCTBEHHBIE TpU3HAKHU. [Ipoliecc 3amoMuUHaHusS Y CTYJEHTOB C HAPYIICHHBIM CIYXOM BO
MHOTOM  OMOCPEAYEeTCSl JIeATENbHOCTHIO M0 aHaliu3y BOCHPUHUMAEeMbIX OOBEKTOB, IO
COOTHECEHHMIO HOBOTO MaTepHalia C yCBOCHHBIM paHee.

HekoTopeie OCHOBHBIE TMOHSATHS HW3Y4aeMOTO MaTepuaia CTyIJeHTaM HeoO0XOIUMO
OOBSCHATH JOMONHUTENbHO. Ha 3aHsTuAX TpeOyercst yAensTh TIOBBIIIEHHOE BHUMaHUE
CHEIHalbHBIM MPO(EeCCHOHANBFHBIM TEPMUHAM, a TaK)Ke HCIOJIb30BAHUIO MPOQECCHOHANBHON
JeKCUKU. JlJig Jy4Iiero yCBOCHHMs CIEIHAIbHOW TEPMHUHOJIOTMH HEOOXOIUMO KaxAbId pa3
MMCaTh HAa JOCKE UCIOJIb3yEMbl€ TEPMUHBI K KOHTPOJIUPOBATH UX YCBOCHHE.

Buumanue B OoJbIel  CTEMEHW  3aBUCUT OT  W300pa3uTEIbHBIX  KAdeCTB
BOCIIPMHMMAEMOro MaTepuajia: 4YeM OHH BbIpa3uTelbHee, TeM Jerde ciaaboCIHbIIanum
CTYJICHTaM BBIJICTUTH HH(OOPMATUBHBIE IPU3HAKH MTPEIMETA WITH SIBJICHUSI.

B npouecce 00yueHnsi peKoMeHAyeTCsl MCIOJIb30BaTh Pa3HOOOPa3HbIN HAIJISIAHBIH
maTtepuaJ. CIIOXHBIC JUIsl TIOHUMAHHUS TEMbI JODKHBI OBITh CHA0XKEHBI KaK MOYKHO OOJIBIITUM
KOJIMYECTBOM HarisigHoro Marepuana. OcoOyro poib B 00YUEHUHU JIMII C HAPYIIEHHBIM CIIYXOM,
UTPAlOT BHUAcoMarepuanbl. [0 BO3MOXHOCTH, TpeabsBisieMas BUIACOMHGOPMAIUS MOXKET
COTPOBOXKAATHCSI TEKCTOBOM OEryIeil CTpOKON I Cyp0TIOTHIECKIM ITEPEBOIOM.

Buneomarepuansl MOMOTAIOT B HW3YYEHHWH TIPOLIECCOB W SBJICHHM, TOIAOIITUXCS
BUJCODHUKCAIINY, aHUMAIUS MOXET OBITh HCIIONB30BaHA IS HM300paKEHUS Pa3IHYHbIX
JUHAMHYSCKUX MOJIENIeH, He MOANaIoINXCs BUICO3aIINCH.

OO0yuyeHue CTyIeHTOB ¢ HAPpYLIEHHEM 3PeHHs.
Crenuduka o0yueHus cenbiX U caaboBUIALIIMX CTYCHTOB 3aKII0YACTCS B CIEYIOLIEM:



— JI03UpPOBaHUE YUEOHBIX HArPy30K;

— IpPUMEHEHHE CIIeLUATBHBIX (OPM U METOAOB OOYy4EHUs, OPUTMHAIBHBIX YUEOHUKOB U
HarJSIIHBIX TIOCOOMH, a TaKkKe ONTUYECKUX U TH(IIOMEAarornuecKuX yCTPONUCTB, PACIIUPSIONIIX
II03HABATEJIbHBIE BO3MOXKHOCTH CTY/JICHTOB;

— cnenuaigbHOEe 0opMIIeHHE YUeOHBIX KaOMHETOB;

— OpraHu3zanus Jie4eOHO-BOCCTAHOBUTEILHON pabOThI;

— ycuJeHHe paboThl IO COUUAIBHO-TPYAOBOM aIalTaliH.

Bo Bpems npoBefieHHs 3aHATHH clieqyeT yalle MepeKioyaTb OOydaroIMXCsl ¢ OJHOIO
BHJIA ICSITEILHOCTH HA IPYTOM.

Bo Bpems nmpoBeneHHs 3aHATUS IEAArord  JOJDKHBI  YUMTBHIBaTh  JIOIYCTHMYIO
IPOJOJDKUTEILHOCTh HENPEPHIBHOM 3pUTENBHOM HArpys3ku JUisl ci1aboBUASIIMX CTyAeHToB. K
JO3UPOBAHUIO 3pUTEIBHOM pabOThI HAJIO0 NOJXOAUTH CTPOr0 MHAUBUAYAIBHO.

HckyccTBeHHasi 0CBEIIEHHOCTHh NMOMeELeHUH, B KOTOPbIX 3aHUMAIOTCS CTYJEHThbI ¢
MOHUKEHHBIM 3PeHHeM, J0JKHA cocTaBasATh OoT 500 g0 1000 gk, MO3TOMY PEKOMEHAYETCS
MCIIOJIb30BaTh JIONOJHUTEIbHBIE HACTOJbHBIE CBETUIBHUKU. CBET NOJDKEH MajaTh C JIEBOMU
CTOPOHBI UM TpsiMo. KiltoueBbIM CpecTBOM COLMANbHOM M IpodecCHoHaIbHON peaduIuTaluu
JIOJE ¢ HapyLIEHUSIMU 3pEHUs, CIIOCOOCTBYIOIIMM HMX YCHEIIHOM MHTErpalud B COLIUYM,
ABJISIIOTCS] UH()OPMAIIMOHHO-KOMMYHHMKAIIUOHHbBIE TEXHOJIOTHH.

Orpanu4eHHOCTh ~HHPOpPMAIMK Yy  CIA0OBHISIIMX  OOYCIOBIMBAaET CXEMAaTHU3M
3pUTEIBHOI0 00pa3a, ero CKyIHOCTh, (PparMeHTapHOCTh I HETOYHOCTb.

IIpu cnaboBuaeHUM CTpajaeT CKOPOCTb 3pPUTENBHOIO BOCHPUATHUS; HapylIEHUE
OMHOKYJSIPHOrO 3peHHs (IMOJHOLEHHOTO BUJECHUS JABYMs IJa3aMu) y clIaOOBHIAIIMX MOXKET
OPUBOJUTh K TaK Ha3bIBAEMOW IPOCTPAHCTBEHHOM CJIENIOTE (HApYLICHUIO BOCIPHUSATHS
HEPCHEKTUBBI M ITyOMHBI IPOCTPAHCTBA), YTO BAYKHO IIPU YEPUEHUH U YTEHUH YEPTEkKEH.

[Tpu 3putenbHOI padoTe y c1abOBHIAIINX OBICTPO HACTYIAET YTOMIJICHHE, YTO CHUXKAET
ux paborocnoco6HOCTb. I103TOMY HE00X0AMMO TPOBOANUTH HEOOJIBILINE ITEPEPHIBHI.

CnaboBuasamuM MOryT ObITh IPOTUBOIOKAa3aHbl MHOTHE OOBIYHBIE IEUCTBUS, HAIIPUMED,
HAaKJIOHBI, pE3KHUE TMPBDKKH, MOJHATHE TsDKECTeH, Tak Kak OHU MOTYT CHOCOOCTBOBATh
yXyAweHuto 3peHud. g ycBoeHuss uHGopManuu cinaboBUASIIUM TpeOyercs Oosnbliee
KOJIMYECTBO ITOBTOPEHUIN U TPEHUPOBOK.

[Ipn npoBeneHMM 3aHATHI B YCIOBHUSX MOBBIIIEHHOIO YPOBHS LIyMa, BHUOpaluu,
JUINTENBHBIX 3BYKOBBIX BO3JECHCTBHI, MOXXET pPa3BUTbCA YYBCTBO YCTaJOCTH CIIyXOBOTO
aHaJIM3aTopa U Je30pUEHTAIH B IPOCTPAHCTBE.

ITpu nexuuoHHOW (Gopme 3aHATUH CIA0OBUIAIIMM CIEAyeT Pa3pelluTh HCHOJIb30BATh
3BYKO3alMCHIBAIOLINE YCTPONCTBA U KOMIIBIOTEPHI, KaK CIOCOO KOHCIEKTUPOBAHHUS, BO BpeMs
3aHATUN.

Nupopmannio HEOOXOAUMO MPEICTaBIATh HCXOAS M3 CHEHUPHUKU CIa00BUASILETO
CTyAeHTa: KpynHblii mpudrt (16-18 pasmep), TUCKOBBIM HakomurTenb (YTOOBI MPOUYUTATH C
MOMOIIbI0 KOMIIBIOTEPA CO 3BYKOBOHM mporpammoii), ayauogaiinasl. Bcé 3anucanHoe Ha qocke
JIOJDKHO OBITH 03BYYEHO.

Heo0Oxo1mMo KOMMEHTHPOBATh CBOU KECThI U HAJIIUCHU Ha JOCKE U MepeaaBaTh CIOBaMU
TO, YTO YaCTO BBIpaXaeTcs MUMHMKOW W xkecTtamu. [Ipy uTeHHMH BCIyX HEOOXOIMMO CHadaia
npenynpeauts 06 atom: He cienyer 3aMeHsITh YTEHUE NTEPECKAZ0M.

IIpu pabore Ha KOMIbBIOTEpE CJEAYeT HWCHOIb30BaTh MPUHIMII MaKCHUMAaIbHOTO
CHI)KEHMSI 3pHUTENIbHBIX HArpy3oK, JI03UPOBAaHHME M 4YepeOBAHME 3PUTENbHBIX HArpy30K C
JPYTMMHM BHJIaMU JESATEIBHOCTH, HCIIOJIB30BAHME CIELHUAIbHBIX MPOrPAaMMHBIX CPEICTB I
YBEJIMYEHUS N300paKeHHs Ha IKpaHe WU Ul 03BYyYMBaHUS MH(OPMALIUN; — IPUHIUI pabOTHI
C TIOMOIIBIO KJIABUATYpPHhl, @ HE € MOMOILBIO MBILIM, B TOM YHCJIE C UCIOJIb30BAHUE «TOPSUUX)»
KJIaBUII U OCBOEHHUE CJIETIOTO JIECATUIIAIBIIEBOTO METO/1a IeYaTH Ha KJIaBHAaType.

OO0y4yeHue CTYIeHTOB ¢ HAPYLLIEHHEM ONOPHO-ABUraTeabHoro annapara (OA).
Crynents! ¢ HapymerusiMu OJ]A mpencTaBisioT co00 MHOTOYHCIEHHYIO TPYIIY JIHII,



UMEIOIUX Pa3JInYHbIe JBUTATENIbHBIE TATOJIOTUH, KOTOPBIE YaCTO COUETAIOTCS ¢ HApYLICHUSIMH B
MO3HABATEIIbHOM, PEYEBOM, 3MOIMOHAIBHO-TMYHOCTHOM pa3BUTHH. OOydeHue CTYIEHTOB C
HapymeHusMu OJIA TOMKHO OCYIIECTBIATHCS Ha JOHE Je4eOHO-BOCCTAHOBUTEIBHOM padOTHI,
KOTOpasi JI0JKHA BECTUCH B CJENYIOUIMX HANpaBICHUSIX: MOCUIbHAS MEIUIIMHCKAS KOPPEKIHS
JBUTATENILHOTO Je(eKTa; Tepanusi HEPBHO-TICUXHMUYECKUX OTKJIOHEHU.

Cnenuduka nopaxenuii OJIA Moxxer 3aMmenieHHO (HOPMUPOBATh TAKHE OTEPAIMH, KaK
CpPaBHEHME, BBIICICHUE CYILIECTBEHHBIX M HECYUIECTBEHHBIX IPU3HAKOB, YCTAHOBJICHHE
MPUYUHHO-CJIEICTBEHHOM 3aBUCUMOCTH, HETOYHOCTh YIOTPEOIIIEMbIX MOHITHIA.

[Tpu TsDKENIOM NOpaKeHUHM HIDKHUX KOHEYHOCTEH PYKH MPHUCYTCTBYIOT TPYAHOCTH TPH
OBJIAJICHUH OIPEICICHHBIMU MPEAMETHO-IIPAKTUUECKUMU ACHCTBUSIMH.

ITopaxenuss OJIA uyacTo cBA3aHBl C HapYLIEHUSIMH 3PEHUS, CIyXa, YyBCTBUTEIbHOCTH,
MPOCTPAHCTBEHHON OpUEHTAMH. JTO MPOSBISETCS 3aMEUIEHHOM (OPMHPOBAHUM MOHSTUH,
OTIpEeNIeNAIONNX TIOJ0KEHHE NPEIMETOB M dYacTeil COOCTBEHHOro Tejla B IPOCTPAHCTBE,
HECIIOCOOHOCTH y3HaBaTh U BOCIPOU3BOAUTH (UTYpHI, CKIAAbIBATh U3 YacTei 1enoe. B nucome
BBISBIISIFOTCS] ONIMOKY B TpauuecKkoM n300paskeHNH OyKB U 1u(p (aCHMMETpUs, 3epKaIbHOCTh ),
HAYaJo MMChMa U YTEHUS C CEPEUHBI CTPAHUIIBL.

Hapymennss OJIA  mposiBIsiIOTCST B pacCTPOMCTBE  BHUMAaHUS W TaMSITH,
paccpeOTOYeHHOCTH, CY)KeHHH 00bEMa BHHUMaHUA, MpeoOJiaJaHUM CIIyXOBOM MaMsITH Hal
3pUTENHFHON. DOMOLMOHAIBHBIE HAPYIICHUS MPOSBISIOTCS B BHJIE MOBBIIICHHOH BO30YIUMOCTH,
MPOSIBIICHUU CTPAXOB, CKIIOHHOCTH K KOJICOAHUSAM HACTPOCHHUS.

[IponomkuTeNbHOCTD 3aHATHS HE JOJDKHA IpeBwimath 1,5 vaca (B AeHb 3 Yaca), mocie
yero pexkomenayercs 10—I15-munyTHbI miepepbiB. s opraHuzanuu y4eOHOro Impoiiecca
HEO0OXOUMO ONPEEIUTh yUeOHOE MECTO B ayJAUTOPUHU, CIEIYET Pa3pelinuTh CTYAEHTY CaMOMY
noaoupath KOM(OPTHYIO MO3Yy JJIsl BBIMOJIHEHHsS] MHUCHbMEHHBIX M YCTHBIX Pa0OT (CUAs, CTOS,
00JIOKOTUBIIHUCH U T.1.).

[Ipu npoBeneHUU 3aHATHI CIEAyeT YUUTHIBATh 00bEM U (POPMBI BHIMOIHEHHS YCTHBIX U
NUCHMEHHBIX paboT, TeMIT padOThl AyAUTOPUU M TIO BO3MOXXHOCTH MEHSTH (DOPMBI IPOBEICHUS
3aHATUH. C 1eNblo TMOJydyeHHUs JIMLIAMH C TOpPaKeHHEM OIOPHO-ABUraTeIbHOIO ammnapaTa
uH(pOpMallMl B TOJHOM 0OOBEME 3BYKOBbIE COOOLIEHHS HYXHO AYyOJIMpOBaTh 3pUTEIbHBIMHU,
UCIIOJIb30BaTh HAMJIAIHBIN MaTepua, o0yJarolue BI1eoMaTepUabl.

IIpu pabote co crynentamu ¢ HapymenueM OJIA HeoOX0IuMO HCMOIb30BaTh METOBI,
AKTUBU3UPYIOIME [I03HABATEIbHYIO JIEATEIBbHOCTh YYAIMXCs, Pa3BUBAIOLIUE YCTHYIO U
MUCBMEHHYIO peub U (OpMUPYIOLIHE HEOOXOAUMbIE yUeOHbIE HABBIKH.

®dusnueckuil HeJOCTATOK CYIIECTBEHHO BJIMSAET HAa COLMANBHYIO MO3UIHUIO CTYJEHTa, Ha
€ro OTHOILIEHHE K OKPYKAIoIIEMy MHUPY, CJIEICTBUEM YEro SBISIETCd HCKaXEHHE BeylIel
JeSITeIbHOCTH U OOIICHUS C OKpYXAroIUMHU. Y TakuX CTYJEHTOB HaOIIONAIOTCS HAapyLICHUs
JMYHOCTHOTO pa3BUTHS: TOHW)KCHHAsT MOTHBALUSl K JEATENBHOCTH, CTPaxH, CBS3aHHBIE C
nepeABIKEHHEM U IepeMELeHHEM, CTPEMIICHNE K OTPaHUYEHHIO COIIMATIbHBIX KOHTAKTOB.

OMOIMOHATILHO-BOJIEBBIE HAPYIICHUS! TPOSBISIOTCS B TOBBIIICHHON BO30YANMOCTH,
Ype3MEpHOM YYBCTBUTEIBHOCTH K BHEIIHUM pa3ApaXUTENsIM U IYTJIUBOCTH. Y OJHUX
OoTMeuaeTcs OEeCIOKONCTBO, CYETJIIMBOCTh, PAacCTOPMOXKEHHOCTb, Y JPYrUX - BSUIOCTb,
MaCCUBHOCTD U JIBUTATEIbHAsl 3aTOPMOKEHHOCTb.

[Ipu o6uieHnn ¢ 4eI0BEKOM B MHBAJIMJIHOM KOJISICKE, HY)KHO ClielaTh TaK, YTOObI Ballld
IJla3a HaXOJIMJIMCh Ha 0JTHOM ypoBHe. Ha He€ Henb3st 06J10KaunBaThCs.

Bceerna HeoO6xoaumo JMYHO YOEXKIaTbCcsl B JIOCTYIMHOCTH MECT, IJI€ 3allJIaHMpPOBAaHbI
3aHATUS.

JIuma ¢ ICUXHUYECKUMHE MPOOIEMaMH MOTYT UCTIIBITBIBATH AIMOIIMOHAIBHBIE PACCTPOMCTBA.
Ecnu uenoBek, MMEIOLIMM TaKue HAPYIIEHUs, paCCTPOEH, HY)KHO CIPOCHTH €ro CIIOKOMHO, YTO
MOKHO cJ/ieJaTh, 4ToObl oMoub eMmy. He ciieyer roBOpUTh pe3Ko C 4YelIOBEKOM, UMEIOUIUM
NCUXUYECKHUE HApYIICHUs, JaXe ecClIM s 3TOro MMelTcs ocHoBaHMA. Ecim cobeceqHUK
MPOSIBIISIET IPYKENIOOHOCTH, TO Jnio ¢ OB3 Oyzaet uyBcTBOBATH ce0sI CIIOKOHHO.

IIpu oOImeHuu ¢ JIOABMH, MCIBITHIBAIOIIMMH 3aTPYAHEHUS B pPEUM, HE JOIYCKAeTCs



nepebuBaTh ¥ MONpanisAiTh. Heo6X0MuMO OBITH TOTOBBIM K TOMY, YTO Pa3roBOp C YEIIOBEKOM C
3aTPYIHEHHOW pedblo 3aiiMeT OoJpiie BpeMeHHW. HeoOXoammo 3amaBaTh BOIPOCHI, KOTOPHIC
TpeOYIOT KOPOTKHX OTBETOB WJIM KUBKA.

OO0uue pekoMeHaaluM 1O padoTe ¢ 00y4aIIMMUCA-UHBAJINIAMH.

— Hcnonp3oBaHue yKa3aHHM, KaK B YCTHOM, TaK M MUCbMEHHOU (opMme;

— TloaTanHoe pa3bsCHEHUE 3a/IaHUM;

— IlocnengoBarenbHOE BBIMOTHEHHUE 3a/1aHUM;

— TloBTOpeHue CTy/IeHTaMi UHCTPYKIIUU K BBIMIOJTHEHUIO 3a1aHMUS;

— OO6ecneueHune ayauo-Bu3yalbHbIMU TEXHUYECKUMH CPEACTBAMU O0YUCHHUS,;

— Paspemenne ncnonb30BaTh AUKTO(OH AJIs 3aIIMCH OTBETOB YUAIIUMUCS;

— CocraBieHne MHIUBUIYAlIbHBIX IUIAHOB 3aHATUN, MO3UTHUBHO OPUEHTUPOBAHHBIX U
YUUTHIBAIOIINX HABBIKU U YMEHHUSI CTYCHTA.

VII. MeToauueckue YKa3aHus Jjs oﬁyqammnxcﬂ 0 OCBOCHHIO TUCHHUILJIMHBI
O6yanOHlHMCH, IMPUCTYIIAO UM K HU3YUCHUIO JUCHUITIINHBI, uenecoo6pa3Ho
O3HAKOMUTLCA CO CICAYIOIUMHU HOPMATHUBHBIMU JOKYMCHTAMM:

PexomeHganum no NoAroToOBKe K ayAMTOPHBIM 3aHATHAM

JleKIIHOHHBbIE 3AHATHS

YMeHue COCpeOTOYeHHO CIyIIaTh JIEKIUH, aKTUBHO BOCHPUHHUMATH U3JaraeMble
CBEJICHUS SIBIISIETCA — 3TO Ba)KHEHIIIEE YCJIOBHE OCBOCHHS JNaHHOW nucuuiuiHbl. Kaxnas us
JICKIIUH COMPOBOXKAAECTCA KOMITBIOTEPHOM Mpe3eHTaIleil, KoTopas WIUIIOCTPUPYET OCHOBHBIC
CTWJIM W TEHACHIMH B HCTOpUHU Au3aiiHa. Kpome TOro, B KOHIIE KaXKIOW JIEKIIUU C UEIBIO
CO3MaHMS YCJIOBHM MJIi OCMBICICHHS COJIEpP)KaHUS MaTepuana Oo0y4arouiuMmcsl MpejaraeTcs
OTBETUTh Ha Bompoc. Kparkue 3amucu JeKUUWA, UX KOHCIIEKTUPOBAHHE IOMOTAaeT YCBOUTH
maTtepuain. [loaromy B XOJe JEKIMOHHBIX 3aHATUH HEOOXOAUMO BECTH KOHCIEKTUPOBAHHUE
yueOHOro Marepuaia, oopaiiasi BHUMaHHE Ha CaMO€ BaKHOE U CYLIECTBEHHOE B HEM.

IpakTuyeckue 3aHATHSA

B xozme mMOArOTOBKM K MPAKTHUYECKUM 3aHATHSAM HEOOXOIUMO H3YYHTh OCHOBHYIO
JUTEpPaTypy, O3HAKOMUTBHCS C JONOJHUTEIBHON JHUTEpPaTypod, HOBBIMU NyOIMKalUsSIMU B
NEPUOJIMYECKUX HM3JIAHMSIX: JKypHaJaX, Tra3erax W T.O. [Ipg 3TOM BaXXHO YUYUTHIBATh
pEeKOMEHIalUY TIpenoaBaTens U TpeboBaHUs yyeOHON mporpaMMbl. BaxxHO Taxke onuparbes
Ha KOHCIIEKTHI JICKIMA. B XoJe 3aHATHS BaXHO BHUMATEIBHO CIIYIIATh BBICTYIUICHUS CBOMX
OIHOKYPCHHKOB. HpI/I H€O6XO)II/IMOCTI/I 3alaBaTb WM YTOYHSAIOIIHUEC BOIIPOCHI, AKTHBHO
y4acTBOBaTh B OOCYKJCHHM H3YYaeMBIX BONPOCOB. B  XoJe CBOEro BBICTYIUICHUS
11eJ1ec000pa3HO UCIOIb30BaTh KaK TEXHUYECKUE CPEACTBA 00yUEHHsI, TaK U TPAJAUIIMOHHBIC (TIpU
HEOOXOUMOCTH ).

Opranu3anusi BHeayJAUTOPHOM AeSITeIbHOCTH CTYACHTOB
BreaynutopHas aesTenpbHOCTh OOYYArOIIETOCS MO JAHHOW TUCIHUIIIMHE TMPEAToiaracT
CaMOCTOSITENIbHBIN MOUCK WH(POPMAIIUU, HEOOXOJUMOM, BO-TIEPBBIX, JJIs BBHITOIHEHUS 3aIaHUi
CaMOCTOSITENIbHOM paboThl W, BO-BTOPBHIX, TMOATOTOBKY K TEKyIIeH U MPOMEKYTOUHOH
aTTecTalMu. Y CIenrHas OpraHu3amus BPEMEHH 110 YCBOSHHUIO JTAHHOHW JUCIUIUIMHBI BO MHOTOM
3aBUCHT OT HAIMYUS y OOYyYalolIerocss YMEHHUs CaMOOPTaHHW30BaTh ce0S U CBOE Bpems s
BBITIOJTHEHH S TIPE/IJIOKEHHBIX IOMAITHUX 3aaHHi.

PexoMeHganmu 1o MoAroToOBKeE K MPOMEKYTOYHOM aTTeCTALUU
B mpomecce moAroTOBKM K 3adeTy/sK3aMEeHY OO0ydJaroleMmMycs pPEeKOMEHAyeTcs Tak
OpraHu30BaTh CBOIO yueOy, 4TOOBI Bce BHABI pabOT U 3aJaHUll, MpPeayCMOTpEHHbIE padoueil
pOrpaMMoOii, ObLTM BBHIMOJHEHBl B CpoK. OCHOBHOE B MOJTOTOBKE K 3a4eTy/3K3aMEHY - 3TO



MIOBTOPEHHE BCEro Marepuaiga y4eOHOW AMCUUIUIMHBL. B JHHM MOATOTOBKH 3aueTy/3K3aMeHY
HE0OXO0aMMO M30eraTh Ype3MEpPHOM Meperpy3Ku YMCTBEHHON pabOTOM, Yepeayst TPy U OTIBIX.
[Ipu moaroTroBke K chadye 3adyera/sK3aMeHa CTapailTech BeCh 00bEM pabOTHI pacHpenesnsiTh
PaBHOMEPHO MO JHSAM, OTBEIACHHBIM [UIsl MOJATOTOBKU K 3aueTy/PK3aMeHy, KOHTPOJIHUPOBATH
KOKIBIA JeHb BBIMONHEHUs paboThl. [Ipw mMOATrOTOBKE K 3aueTy/IK3aMeHy IlenecooOpa3Ho
MOBTOPATh TMPOMACHHBIM MaTepuall B CTPOIrOM COOTBETCTBUM C Y4e€OHOU MporpamMmon,
MPUMEPHBIM TIEPEYHEM YUEOHBIX BOIPOCOB, 33JJaHUH, KOTOPHIC BEIHOCATCS HA 3a4€Ty/IK3aMEHY
U COJIEp KaIIUXCs B JAHHOM Mporpamme.
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